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IR ~gAaH AT AfATIH, 1948 B ORT 9 & AT UfSd ORI 5 Bl IWIRT (1) & WU
(@) & SUTEl & ITAR AR AR $H(T)4—2 / 2018—TRIG 24—04—2018 ERT UH FAdH
ATyl FATEhR ARl 7fed &1 Ty o,

3R Iaa AT B d8% ARG 31—05—2019 BT g AT T 9 19 (S=I) STfad
e § FHORI & FAK UaTl Bl WQd FAdH Ao | doid™l Bl gAIed fHar wam o
TAT SH 01—04—2019 | TR B &I RABIRT & T8 of;

3 fEAMEE URW @ IrRUT, Ydiad AR @ gR1 5 H [U-GRT (2) §RT US
MR BT YANT R gU, SURIGT afoid Sfad MR § BRRA HHGRI &I FAdH HAoTg
DI ARG 01—-04—2019 ¥ 9 UHR A T IR & ——

IF{IA FHPR © 250.00 /— $IY UfAf AT 7,500.00 /— TIY Ul
feoofy -
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2. TRregell @7 AorgX ey orfi=™, 1961 (1961 &1 WP 52) & =ia fAFIHT B
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3. @l [l afihd R &I AEURH & (T 96) & IR R a1 S 8l, J8l
A9 99 Ut & forg fafed w9a &% & &\ T8l g

4. 2= USE SH-SAR &Fl H, Aol @ gAdH R 9 e ufoerd offdd
oI/ gfeg oY BT |
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HEHIA——ARIA HHANT T8 HHANI & Ol VA BRI BT & (o M bl Bl
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T JTH/IA IR I Y & HHBRI DI 190 AcIgl DI FAdH T DI 01—04—2019 A
AR o

AR FTH Ao IfAFTIH, 1948 BT ERT 9 B eI UfSA ERT 5 BT YN (1) B WS

(@) B U=l EB SR STERLET GT #19(T)4—2 /2018, ARG 24—04—2018 §RT Uh =JIcH
OGN AATEHR AT 3T BT T8 off;

3R I AMRT B 95 TRRI 31—05—2019 BT g A1 ORF FAKT 19 (S=1) Srfaa
MRS # HGRI & FAR YaTl Pl Aqd FAdH Holgy H goid™l Dl rgHIfad fhar Tam o

AT T 01—04—2019 ¥ AF] B B RIGIRET BT T8 o

31 fRATae USel & rUTe, Jatad STEaH & ORT 5 &1 IURT (2) §RT Ua wfdadr
BT YANT B 8Y, SWIG afofd gfad MR § SRIRA HHGRI $I FAdH Aoigy] Bl dRIG
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HUER MRS / HFRRR S8R /Toll AT SR Us—I /Tl AT
TR U1 /PIR SR /IAPIRG B & oy H—gax /
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Abfd /FIRR SRR /HRR TReR /ARa-TdHs fhex
US—I1 /THIMT e /TREX IR /SRR $dR /WA
MU e/ ST 399 fhex /STell drsa fhex /SR wiie
fihex / (f10) wiie fhex /9% eR fhex /Seldeldd fhex /d+a
e /IR / amel fhex /ursu arga fher /IfpoRer wiie
fhex / Caex—3NeR /IMhe  HIZTR /BEART  IUReR /Sl
JAMINER /b IMTRER / AHUR—IATIRER /Al JATIRER /
MU / JHITS—3MINSR / T FgeIdmuver /IR 3fTuver /
THAOUAOSI0 1 3MIRER / (§10) Tlic JMIRTR /3NN WliT AU
I dJee} /TN B /R /b R /feq Ry /daes ded
AR /AT el 3MRER / FAN / STHIER / g /
e SR /foa fhex / s~y / Uex / ek / Feilsda /
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fewoft -

1. TP 8 ISR & IR I990 UG & & & foy qou a1 dfen iR are a1 e
B YATH TG H Bl fA=rar & gr |

2. TRregall &1 Aoig, fRie] arfafa¥, 1961 (1961 &T 52) & A=vidl AT @1 ST |

3. S8l f&dl Tfiqpd Sl & AEUl &M (I d®) & SMUR R fHar a1 8 I8
HqOIgY 99 Uat & forg fafed 99a &% 9 &9 T8l B |
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i e e 4, MRS sveri & 6 yatt @1 faffdse $u ¥ aftia =21
fpar T B, A1 PHBRI & UH Y BT I UBR B G IGT dTel 99U Yait
2g FId A9gY 1 YATH R H B Jolgl Hacd T8l DI gl |

I B AR BRIG PHBRI I ASG DI AT &R 419 Ufcrerd s1erd agian
Tg= BT |

R SR a3 § sraRed FEmide eggl soifdesd Sia faga aRaremeil #
PRIRT HHPRI & AWM= Jall BT Aol & <[AaH &) 9 U= Ufoee g
IO ] B |

%mﬂamzﬁaa?ﬁﬁaﬂaﬁuﬁﬁwzfraﬁwaﬁuﬁwm
AfEd IR AN Eﬁ?ﬁl SR ST gE # e et sdfigs
RIS H BRIRT HHGRI BT 27 H AfIRET 9 gfderd &1 qgiad any anfl |

G / FE—FHIA / HIA / IeA—FHI DI TR 6 TSR BHAT —
(@) AHIA——3THIA HHANI 98 BHARI & Sl VA BRI HIAT © (971 AW d<iedl Bl

3.

JUTA 3rrdferd 2, foTaH ®¥ 31gWd JAUET & IT JeT IUSHdDT ST ardravor o
IR BFT SMawd & WR=] @a= MU A1 Yd 31g9d IMUfer &l © | ofd: SHd
PR H ARIRS uRsM (V) & Ifcrar S9! =T awqell a1 At 9 A1 uRfd
BT STUMerT € |

(@) AE—HIA——3NE— B PHDR T8 HHOR @, Sl AMEFAd: Jo- & F=d oy

& T paT @ R Se ff, Wﬁﬂ@ﬁﬁmﬁémmaﬁm
S AT T P I D AT e ({ifFa) st ® Sfua faded @ 8 3R ofEt
WWWWWW%I@WWW%WW@
USRI @& BT BT B Tb &1 AT BT |

HIA—FIA HHARI 98 HHARI & O [TaRy @a= v &1 =& aR &
EWWWﬁHWﬁ@?WWWW@WWWI%
T (¢8), Rrea a1 =T f9d 98 i fsar = 81, &1 qof ud faga g
Gl B

TA—HIA. —Sed—HI PHBR I8 PHBR © Sl BRI DI GEIAY0T DI H AeH B
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FERIEIRT / —
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% ST PRI & I IR HHBRI G 3T HHBRI B qdd ATqR] Dl AdH &I Pl
01—04—2019 <1 NS fHar Sy
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IR ~ATH AT AT, 1948 BT ORT 9 & AT URSA IRT 5 B IT—GIRT (1) & WU
(@) & SUSTEl B JITAR MG F=AT H(T)4—2 /2018, ARG 24—04—2018 ERT Udh FAdH

AR HeATBhR AAfT ST BT Tg o,

3R I AMRT B 98 TRRI 31—05—2019 BT s A1 ORF AART 19 (S=1) Srgfaa
e § FHGRI & FAKT UaTl Bl Wqd FAdH AoIge | doid™l dI gAIed fHar wam o

AT 3 01—04—2019 H SN B B RIBIRE BT TS of;

31 fEATae Ue¥ & IMUTe, Jaiad AfAfFIH BT gRT 5 B IUERT 2 & WUS () §RT

Y& il BT YN Rd gY, SWRIGd dioid gd PRI H BRI SHBRI DI <A
OGR! BT IRIG 01-04-2019 F 771 TR A FfRId o & —

AGHIA T HHAING< (TRA ) :

JUgledcy, CIYNHA, WICR, 3@ 3@45 g, H—C%ﬁ?ﬁ éé@?,

Alcey, TR DY Aolgy @ Ui 3MTR0TI0INTR0
afdfhae & a1 1 981 &1 g 9IRS 8 e o
SIS BT ST 7 BT | 300380 Affhde URG
S M ¢S H BRRG 2|

Y Y
(@) | TR, APIER, ITR—edR, WIWR, Ulex dofl U™l | 250 /— Ufdfed | 7500 /— Ui
(@) | IHATI—(HHINIT).—(¥eTHh) ($T53Te)
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PIREIR]
A ?TY wg
1. 8P Sl 260.17 7,805/ —
2. BRI Hb(IH gfafed PIEIES]
3. 9E8® fhex
4. EUEH <ih R
5. HE$ HIRUCY
6. TERI®H doex
7. 98P TR
8. I8® IR IRAA
9. HER® HIIR<
10. HBRID HIA—HBY
11. FE® dichASoR
12. WEN® Uex
13. FERI® IAUBIRCX
14, FERI® <RIREHA
15. IS WHA
16. TBID SAGCIRIT Hbfdh
17. TBR® REsR
18. IHIYM Aslgx fSTAd U M0 <o AKO BT
afefbdbe 81 A1 T 9§ B WeIE ORIS B,
RTId U Pls 3MMS0CI0S0 HT fSam™r 7 &1 |
19. ABI® Al
EAISE LR Uy
Abfd, fher, <id RAY, HRUTR, dosy, SIRT—aRIRAT, 286.52 8596.00
aefife, g AR, ARy, aidedgor,  Uey, gfafes ISEIES]
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S FAA—qDIAI—(FHARIG<)—(FTTH) JYY JYT
S ADIdh, HRANCY /88 SAFSIRIT /IS UR dTgorR 320.50 9,615/ —
gfafes gfear
AR HHaRgS (foffUdh) afe
T By ®Y
AMSC Vole, oMSe Yol dold, cIsfike, oAl cIsfuve, 286.52 8,596 / —
WR © g R, FoAd, WED BIERR, FlhT—dcld gferfes gfcard
(RERR) ooR PR, USid 77 =< |
Ja—l : ?uy ®ay
T FRied, RAwie, FRigd, Jax, syfoiis v I / 302.52 9076 / —
WA GURASOR, HEd WROHWR T TS, TEDR, gfafes ISEIES]
PRRR, TRR—NET® |
E il kN By
TS URRCT / BS—dcTd, ISR / BS—DIIRR 361.25 10,838 / —
gfafes gfear
1. SIER 324.12 9,724 / —
gfafed gfear
2. Hrehcx 293.60 8,808 / —
gfafes gfear
3. PAlTR—PH—hSHc 273.12 8,194 / —
gfafes gfear
4. U TISH b Feid 143.72 4312 / —
gfafes gfear
feoofy :

1. UP B UBR & AR FHASY UG & BRI & oy g3y AT AlRal IR @R IT D
P AH HOGY H BIg T e

2. TRregell &1 Aoigy), el orferfad, 1961 (1961 &1 52) & r=vial AR @1 SITQT |

3. gl &l Tfigd S & AU S (( d®) & YR WA T 8 98
A9 99 Ut & forg fafed w9a &% & &\ T8l g |

4. AT IR FRSE |, RIS $HaRl & f6dr ot &1 fafifee wu 9 aftia 721
fpar T 2, A1 FHGRI & U UaT Bl U UHR B Gl 1@ el TS Yait
2g FIIa A9TgY) @1 <YATH SR W A Aolgy] Aacw T8l DI S |

5. fBHmad Uew & AU SGIg &l § A Bl gAdH &) I e gl
318 IR AN BT |

NG / AG—HINA / FIet / Sod—HIel B URATNT $H YHR R —

() JAHIA——3IHIA HHANI T8 HHARI & Sl VA BRI BIAT & (9711 AMI Biedl Bl
3T qdferd @, foT¥ &H 31gvd STUfard & I1 JfU IUSHddhrory arararel |
URRIT BMT 3Mawd & WR=] @a— MU IT Yd 31g9d IUlerd 8l © | 3 Db
DR H ARG uRsd (W) & 3l S9d! A= avqall a1 At 9 o uRfaa
BT U & |
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(@) IE—F[IA——3NE—HIA FHDR I8 HHBR o, ol AT Aol & FRed Wy
@ P Hrar B R e vl gererar @) g smer 8 ® fheg Se™ o
S AT T P I D AT e (ifFa) erif ® Sfua faded @ 8 3iR st
AEaQUl MU 3 ERT folU O §1 S99 USR S9&dT &R &aF Aifg aRY &
JASHRT & BT BT B Tb &1 AT 8T |

5

(8) S—Hd——Iea—qI] HHHR 8 BHBR © ofl P DI S&TaTqol BRI H A& Bl
3R S HIA HHATRAT & BRI BT FAATYOT GAIET0T BR A |

RMe—2, 6 3FT, 2019
4. TBM T4 AIONSTD HeIM
HE& 5 (T) 4-2/2018——f299d US¥ & AT B I8 I © [P gHEN g aiorsa

WRIA & I RIS & 3T=id JT@eTel 3R 3 HHBRI &I I1ad Figd] @l =IAaH &3
BT 01—04—2019 I FIfeT fhar ST,

IR ~gAaH AT AfATIH, 1948 B ORT 9 & AT UfSd ORI 5 Bl IWIRT (1) & T
(@) & SUSTEl B JITAR NG FAT SH(T)4—2 /2018, AN 24—04—2018 ERT U FAdH
ATyl FATEhR AT Ted &1 Ty o,

3R T AT 3 95% TRRI 31—-05—2018 BT 83 o TH FAK 19 (S=IW) STfId
e ¥ FHORI & FAKT AT Bl QI FATH Holg H deid™l Bl TR fdHar Tam o
TqAT §H 01—04—2019 ¥ ANL B DI RIBIRET BT T8 o ;

3T fZHrEd UQW @ oAU, Yaiad SIEH @l gRT 5 @ IU-GRT (2) §RT USd
SAMFTAT BT YANT B gU, SURIG MO STfad MR 3 BRIRA SHGRI B ATH HoTgR
BT ARG 01—04—2019 H =1 THR I HAMT P & —

HHATRAT BT et STl DIs UGaET | T8l Hio, 99,
PRATS TS © Jlaer Iuerer
HRATS Y ©
3BT B0y B0y

TAR / IAMI—TRRCE /TeolaR / AdeR / dUST/ | 250.00 &f s AT | 224.47 << A1
TR /FATAA / e/ de’dq / deli-R /9dR / | 7500.00 HAIRISB 6734.00 ATRIH
qoIqx / olvsX / 3[cl~sY / HU R / Fellhed  3cs< /
e/ il / SeleR / BRIRAA /OIS / UReEA / Bls
3 HHBR Sl B BT I T 8 |
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sﬁﬂf‘gﬁﬁr&?/ﬁsmm desy / Hedh HoolHd / Haldd
IR} /G /I /. @RIeR—a4/  fhea—Raisst /
dJey/ IR /URe A "hfad /  Uex /dise
IR /Udbrel 3R =1 HaR /Fd /(A #Afgd)
AEHS TR DR /Eer 9 a8@ad  72iai /
gIdARR] Uers< /Tl Udws— 380 <0 3MT=0
TAT—93 Affhde R |

265.55 gfafe
7,967 / — Ui

239.12 / —J0
gfafes
7174 / —30
PIREIN

EAIG

o

®h  REY/IARAT /dHeR /AT "hiAd /
BHRUCY / JoTHR / SIS / BT D TR / HeR
(CART) /SRA  Hb D /TAATS / Bb / HhaRR /
B /¥edrs /9eek /fher / SThedadd / Collhia—
GHLNCQ/d»NISSQ/TﬁW?I/?]\—Hdn*{/%IId hRUC
qfdr / dEer / 9 sTRex / Aoodd /
gledelliR/ SRR / dR&ER / R HIFHT/
TeifRe / sk / Hies / BRRR /7@ (WX agere) /
T / RAmerfe / 9ex / faaR eR-aIWR /88 Jex/
TS—IRR  (I¥exT WIS 8Icd) /iS4 3ME0EI0
TS0 YA &R®, Sl 5T ¢ § Brd BN 38 ol |

20417 <9
8,825 / — HIRID

268.37 <1
8,051 /— HINI®

SE—GI ¢

WR BIWR/FAD  (USUC) / AEDHR /J&d STl /
TS {H/TE ITCHR /TS IR /TS HHRR /TS
Hmﬁcb/smcr;“@lud/LbNHd/chnsuw/cm/cba

(Caram) |

307.12 ¥
9214 HIRTH

282.40 <f<Idh
8,472 AR

fewofy -

1. U B UBR & AR FHA9Y UG & BRI & oIy goF AT Aleal AR IR IT I[RD

B ATH FAoTg H Bl fA=rar T 8rf |

2. TRregell @1 woigy, RRre] o1fi==™, 1961 (1961 @1 52) & aria faffafa a1 Suef |

3. gl fodl afiqpd Sl @1 AUl B (I a6) & R W fhar T 8 a8l
AoTgyl 99 yail & forg fafed 9#a &% 9§ &9 781 Bl |

4. AR T FoE |, RIS $eRl & fedr ot &1 fafifee wu 9 aftia =2
fpar T 2, A1 FHGRI & U UaT Bl SUT UHR B AT 1@ Tl TS Jait

2qg FId A9gY B YATH &R H HH Folgdl Hacd T8l DI gl |

5. f3Ed UQ¥ & SO &Fl H O ASGY @ gAdH &) 9 U= UfaR S1ied

I ARY, BRAT |
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NG / AG—HIA / FIel / Sod—HIel B URATT $H JHR 87T —

() AP ——3THIA HHAN! T8 BHARI & Sl VA BRI HIAT © (971 AR Biedl Bl
JUTA fTdferd o, FSTaH BH 319d AUerT 2 a1 Iy IuSiifdelorg ararerer A
IR BFT SMawd € IRy w@a Mo A1 gd agvd uferd el © | o SHd
PR H ARING URs™ (JIM) & IfeET IAGI A= awgell a1 A1 9 1 gRfra
BT 3TUferdT % |

(@) IE—[IA——3NE—RHIA BHHDR I8 HHBR o, ol A Aol & FRed Wy
% B HRAT B NH IFq9 070, FHeraan & qR uer el © ] S|Y 37uet
S WU U Bt A7 SHG AT e (fAa) et @ Sfud fdes @1 g iR oTEl
Heal ol o gRT fog Wi B 39 UBR S9al B e Wi uRY &
RISFRT & BRI BT PR aP 8 AIFT B |

(M) FIA——FIA BHAR T8 HHARI © Sl [GaRY [Wa= [ &1 W #R B
STl Bl PR H WeH B SR AU bl BT THERI | Ulel &R b | a8
e (), Rrea a1 SarT rad 98 PR f&ar w81, &1 gof va fawga =
G B |

(&) S—fIA——S—HAA BHDR I8 PHBR © Ol BRI P Q&Y B H Ferd 8l

3R ST R PHATRAT B BT DT CEIATYO! GHI&ToT BR Wb |

SICKIEIN
BETR / —
ffaRad gy Afa (519 U JIOTTR) |

I, 6 IR, 2019

5. qifere e ¢

=T 5 (T) 4—2 /2018 —TBHIES UG & IUUT & I8 I © & aifees SEn @
I PRSI & ST<id Iheel 3R BHABRI & AT YTl I dIad Aoigy] dI JAdH &I DI
01—04—2019 ¥ \eNfe fhar g

IR ~gAaH AT AfATIH, 1948 B ORT 9 & AT UfSd IR 5 Bl IWIRT (1) & TU
(@) & IUGH & AR SARTGAAT F=T $FH(T)4—2 /2018, TRIG 24—04—2018 ERT Udh =
AT AelgdhR WHART Tfed @ g of;

3R T AT 3 95% AR 31—-05—2018 BT 8 o TEH FAK 19 (S=IW) ST

o

MRS # SHGRI & FART YaTl Bl Had FAdH HAolge! H Foid™l ®I fgAIed fHar war o
qAT TH 01—-04—2019 H TN HRA DI RABIRS HI T3 of;
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31 BT UQE & IouTd, gatad SR @ gRT 5 & SUERT 2 §RT Used wfdadr
BT TANT A Y, SWIGT I SR Fe § SRR HHORI B R[ATH FoIge! DI ARG
01—04—2019 ¥ 71 UBR ¥ HAMRT A & —

HHBRI & gl SHIEE R[ATH HoIGN
<fr® ATRID

ARHIA PHDNK
1. gl BT AR BUY 250.00 BUY 7500.00
2. AR (1) TIT 265.55 TIT 7967.00
3. Her (FRTN) TYY 256.12 JYY 7684.00
T e W femx oI afed
1. SR (T=T) TYY 256.12 JYY 7684.00
2. IR (FRT) JUYY 320.50 JUY 9616.00
3. AHRHY JUY 296.40 JUT 8982.00
HET ofe’ §RT Do, fhTT e R urii
1. BN & (Y HOIGR BUY 256.12 BUY 7684.00
2. ORR & SIS /IAANST 2g HoIGY JYU 256.12 JUU 7684.00
TRIA AU 9T §RT BT 3ATH fewR
1. W AE—hH—guRarseR BUY 320.50 BUY 9615.00
2. A A JYU 299.40 JUT 8982.00
BT 913 dIeR WSS (Tam Aell) T8 WSS ¢
(Tcerss) ATEE™ SRAT 8 QIR HaAlfeT)
1. HERN arett A JUY 345.15 JUY 10355.00
2. I® BUYU 330.27 JUYU 9908.00
3. TR™Ice el (BewR firean) TUYY 307.12 JYY 9214.00
4. SRI™T JUT 330.27 BUT 9908.00
5. ©Te] JUYU 27717 JUU 8315.00
6. STHTGR BUYY 27717 JUU 8315.00
HehrTgoTs T ToIT femR Taae eI :
1. TRR JUY 322.57 JUT 9677.00
2. ThTg <llg JATUNEN JUT 299.40 JUT 8970.00
3. ¢ SI¥NR JYU 279.30 JUYU 8379.00
4. HHIR TSR JYU 279.30 JUU 8379.00
FARBA Th
1. HToR JYU 375.12 JYU 11254.00
2. TPhI3—<C JUT 283.97 JUT 8519.00
3. 920 / CTSMURE Tl JUY 256.12 JUT 7684.00
At et v -
1. 9 9 B JYU 299.40 JUU 8982.00
2. URATS R JYU 296.29 JUU 8889.00
3. g8 faren JYU 299.40 TV 8982.00
4. IITR TSR JYU 299.40 JUU 8982.00
5. TRIACe e JUT 260.17 JUT 7805.00
6. TR o JUT 260.17 JUT 7805.00
7. TR BYU 256.12 JYU 7684.00
8. ®exX JUY 256.12 JUT 7684.00
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9. | BT QIR :
1. R I fawR JUY 256.12 JUT 7684.00
2. BT FURATZOR / BT YRR JUT 25555 BUT 7667.00

S G ¢
§ielR Tevswe (yerd syofi), BUY 354.50 YUY 10635.00
MR, TSHIRAA | fie GURE

feoofy -

THh & UHR & 3R FH9Y UG & 1 $ forw goy a1 Al iR @d AT 1D
B YATH AT H Bl fA=Tar &) gr |

fRiggatl @1 AoTgyl, Ry Afafrad, 1961 (1961 BT 52) & IA=<id [AFRBT BT ST |

el {6l aiffpa SR T AU S (W 99) & AER R fBar a1 & sl
7O 99 Ut & forg fafed w9a &% & &\ T8 gl

e rggfaa e 4, PRI $9eRl & & ot o Affds wu ¥ aftia 78
far T &, A FHGRI & VA TG Bl S UBR B HEredl @ Tl FART gail

2g a7l &1 gAqH SR H $HH Holgyl Hacd T8l Bl SIgdl |

fEAMET UQel & SFOdd &Fl H Ay B gAad o) 9 U= ufderd sffed
I AL BT |

NG / AE—FHIA / HIA / IA—HA DI IRATTT §H USHR BII—

() IAHIA——3HIA HHANI T8 BHARI © Sl VA BRI BIAT & (9T AMRI Bl Bl

T J=raferd B, foTaH &9 argva sferd € A1 Jfd SusiifdeT s gRRerfral
A URMRT BFT MaeIh & UR= W M0 AT gd 379d 3fUferd T8l & | 31T D
PR H ARING uRs™ (JIM) & IfeET IAdI A= awgell a1 A1 9 1 aRfa
BT SR % |

(@) TE—F[IA——3NG—HIA AR 98 HHBR &, Sl AW Jowsl & FREd o

% B AT B RNH Iq9 070, e & J7=g e el © fhg S| 37uet
S WU U Bt a1 SHG e ored (NfAa) et @ Sfua fdes @1 § iR oTet

oy o= gRT forv O €1 39 UBR S9dT B &7 Aiffg uRfT &
RISTRT & BT B BT ddb &l HIAd 2w |

PHIA—FIA HHANI 98 HHANI & Sl (TR W= Mo &1 & &R &
EWWWﬁHWﬁ&ﬁ?WWWW@WWWlW
e ($e), Rrea a1 SarT rad 98 PR f&ar w81, &1 gof vd fawga =
Gl B

IR —Ied—HIA PHBR 98 HHBR © Sl BRI DI GEAYUl B H FeH 8l
3R ST T PHATRAT B BT DT CEIATYO] GHI&ToT HR WD |

SIS
BEIRT / —
JffaRed g AfRIT (59 Ud IOTTR) |
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59 TG AorTR T

IMeT, 6 3T, 2019

6. IORA T4 S SIS -

= sM Q) 4—2/2018—RATEA USY @ ISIUT B I8 I ® k@A iR
[AREM® ARl & A e & o id SR R HHGRI & I YAl &I dad
AGTGR] Bl =IATH QP GRI DI 01—04—2019 | HeNET fHAT MY |

AR YT FAOIQ AfATIH, 1948 BT GRT 9 P eI UfSA ERT 5 BT SYANT (1) & WU
(@) & ST ?E AR ARG HRAT $(T)4—2 /2018, TRIG 24—04—2018 §RT U =LA
ATl FATEBR AR ST HI g off |

Sad AT P dob ARG 31—05—2019 B Bz o O W8 19 (S1N) Srffaa
e § FHGRI & FAKT UaTl Pl AQd FAdH Aol | Goid™l dI gAIed fHar wam o
TqAT §H 01—04—2019 I AF] PR B RIBIRET BT TS oY |

31 fRATEe UQel & rUTel, Jatad STaH & ORT 5 &I IULRT (2) §RT Uad wfdadr
BT TN HRA Y, SWIGT I SId Fe § SRR HHORI B <[ATH FoIge! DI ARG
01—04—2019 ¥ "1 UBR & HAMRT B & —

<fvrp ARy
3R - BqU BYU
250.00 7500.00

NG HI :
URNICE  SAdIPRE, URMNCee fher, URMIde R, | DU 258.47 JYU 7554.00
URIECe dosy, URTNAce Hiesx, TRIMCC Wiie SNURCR,
TRIEE <ihRAY, TRIGCe—aIuRAH, -3 e URicC,
STHIER, S¥C ¥4, sie—ddclder, Rada dis 3icse, aRRAA,
IR, BRIREH, Ui, i+ Us—I, A9 oldeR,
Helder, HEI—HA—HAbe R IFSR, TITH, ATZ0TI0ATZ0
AT 95 (AfEfhdhe) aR® |

BRI af+rep AT
ATecHA, TSI, fhex, BIURAA, THR, Hlcex, &IPbRAY, | BV 297.17 JUT 8825.00
e MRS A, HRUCK, THIREA, TS—STHIER

FRIeR TS Te-1l, qEAT BRI, TIEIRRE B,
I B, SYeaHd, tRce—dfine, wefidq, HRrR /
Fodh (Higdhele), dool 79, RO@IRe, TR, TROIW
3MS0SI03ME0 T (Afefhde) aR®d I 99 ¢S H
BHTIRT B |

Se—RI <16 HIRTH
IR ercse (W 2ol ), JMaRARR, 88 WA BUU 354.50 BUT 10635.00
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5.

Uh B UBR & 3R AARY Uhfd & B & oIy Jo¥ AT Al 3R @b AT AAD
@ A Horgd H Brg e wE enf |

fRregatl @1 AoTgRl, Rreg rfafaA, 1961 (1961 7 52) & I AT @1 ST |

el Bl il SR &I AFURT $M (A9 96) & AR W BT 737 81 g8
OGN 39 Ut & forg fafdd w9g <X 9 %4 &1 8|

e g e H, FRfSa &veR! & f6dr et &1 faffee wu 9 aftia =21
fpar T 2, A1 FHGRI & U TaT Bl AT YHR B HIAAT @ Tl FHDY Yait
2g FIId A9TgY) @1 <AaH SR W A Aolgy] Ao T8l DI S |

RHAMIS Yo & Sy &l ¥ Aoiq] &l <[Aa9 &) ¥ Uz ulie Afdd
IEIONI RL BT |

ARG / JG—FHIA / HIA / SeA—FHIA DI IRANT 6 TSR BRI —

() IAHIUA——3IHIA HHAN! T8 HHARI & Sl VA BRI BIAT & (971 AMI Bied] Bl

T Jr=raferd B, foTad &9 argva sferd € A1 Jfd SusiifdeT s gRRerferal
A URMRT BFT MaeIh § UR= WA MU AT gd 379d 3fUferd T8l © | o Db
DR H ARIRS uRsd (UTd) & 3fcrar Sa! =T ol a1 At 9 A1 uRfrd
BT 3TUferT % |

() AE—HIA——NEG— BT BHDR I8 BHDR &, Sl A AR & FRed U

% B HRar B 0 9 o7, qererar &1 g ofe 8 © foeg Y aTuel
S WY T e I D AT e ({ifFa) et ® Sfud faded @ € 3R ofEt
Hewagul ol o gRT fog Wi B 39 UBR S9al B e Wifid uRY &
AR & BRI BT BT T B AT =T |

PHIA—FIA HHARI 98 HHARI & Ol TRV W= MU &1 g&anT 9 &
Ewmwﬁﬁﬂwﬁsﬁ?mmwﬁmﬁﬁmwwmaﬁ
e (), e a1 SarT Rrad 98 PR f&ar w81, &1 gof vd fawga s
Gl B

IA—FIA—Sd—FHIA HHBR I8 BADR © Sl HIY Pl SEATYel BT H Fed &l
3R Sl A BHATRAT & BRI BT FEATYOl Y& BR A |

ST EINT,

BRI / —
ffaRad g Afa (519 U JIOTTR) |

R , 6 3, 2019

7. ot SeT -

T 3 (T) 4—2 /2018 ——FRATEA YT & AU B I8 X ® b g se
& I RIS & Sfid STl SR 3= Yail &I qidd AuIg @l =[Ad9 «fd &I Pl
01—04—2019 ¥ HAIfT fvar oY |
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3R ~JAaH AT AfATIH, 1948 B ORT 9 & AT UfSd ORI 5 Bl IWIRT (1) & WU

(@) & SUSEl B JITAR MG FAT H(T)4—2 /2018, AT 24—04—2018 ERT Udh FAdH
ATyl FATEBR AR TST HY g off |

3R T AT 3 95% TR 31—05—2019 BT 83 o TH FAK 19 (SIW) ST
e ¥ FHGRI & FAK UaTl Bl HQd FAdH Aol H Foid™l dI gAIed fHar o
TAT §H 01—04—2019 I AF] PR B RIBIRET BT T oY |

31 fEATae U< & IruTd, gatad AfREH B ORI 5 @ SUURT 2 & @UE (F) R
Y& fdadl BT YN R gY, SWRIGd dioid d PRI H BRI SHGRI DI <A
OGR! BT TRIE 01—04—2019 & 4 UHR & HNRT o § -——

AR : < RlNER
oy o

250.00 7,500

SEEAIS] < HIRTD

TR U111, TR Ts— I, SIeR Ts— I, IR Ts—III, IR | BV 25847 | BUY 7754.00
B Ts—I11I, F9=84, gfRe /3Rexr Ts—I1II, goR Us— 111,
ge W1 sEeR /R Us—III, 99 mmex -1, |
Uex Ue—III, SRBR fhaR Ts—III, iR ds—III, PR,
IR IR Py, eork 11, AfeRaa I, fhex w7,
TR B9, BH dSX sodgUoiey Us—III, AR Ts—III,
TSR U111, weR, ufererdd, HIH, Te—Hb D, JATIRER
Te—1III, Is /IR 3MuNer Ue—III, g BhY AM ARSI
Ts—III, WX TSI, SEHR  Us—III, desx TSI,
feaReer Ie—111, UsuRIeR, 99T Us—III, soifdcd i
Ts—III, IrSeR s=auder Ue—III, foRex Sofd 399 S8R
Te—I11, AIAaA |

HIA
TR Ts—II, eR Ts—II, fgeR Ts—II, IR Ts—II, IR 79 | <% A EIRED

Te—11, TIeRHT Ts—II, HbfRe AR / Foik Ts—II, dE-R | BUU 294.17 | UV 8,825.00
Te—1I, & Yex Js—II, R AR Js—II, 99 IMReX
Te—11, gk Ts—1I, TR Ts—II, goldeIwiex Ts—II, AR
To—II, TSN Us—II, 2emela 3MRex Ue—II, IS 3R IR
A TReR Ue—1I, g Y A 3MReR Us—11, oS
g7 7o mRer Ue—II, fhex Us—II, dRUex TS/ Uexd
AR Ts—1I, SEIHPR Ts—II, IEex Ts—II, desx Us—II,
feaRser Ue—11, &oRie U1, dRA Us—II, TEvieR
Te—II, sidcIhd deddd Js—II, SaaeIeE Us—II, JIRHTR
qEe AR FIA dssy Ts—II, Badd Sdrsex Ts—II, TR
TR U1, forer 90 s~ SRR Us—II, Hiesx
Te—1I, GURATSOR ATZ0 0 AMZ0 THAIT UF €RE Sl I o€

H BRI 2 |

J—Rd -

TR Ts—I, Ul #9H JIMWReX Je—I, IWR 79 Ts—I, | < a1 ARID
Forexdd Js—I, fAeR Us—1, solaeiueiey Js—1, Tes of JYU Ty
7fF eTRex Us—1, fher Is—1, BHRYeR /Ued Hpx Ts—I, 354.50 10,635.00

SEHIN To—I, TUR Ts—I, bREYT Ts—I, SEdey Ts—I,
T HR TSI, Solag iR de—1
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FIRBA LW

DHRER (HigHee) Foldh, HAoolHd, TISIRT, TRDBIUR <f@ aRT®
TUY TIY
270.02 8101.00

el :

1. TP & UPR & AR FARY UHid & BRI & oY goF A7 AlZel 3R b IT AP
B ATH AT H BIS fF=iar & 8r |

2. TRregall &1 Aoig, fRie] arfafaH, 1961 (1961 &1 52) & A=vicl AT BT ST |

3. gl &l Tiigd SR &I AFURT $M (( 96) & ARR U BT 737 81 I8
79 99 Ut & forg fafed w9a &% & &9 T8 gl

4. e srgfad e ¥, FRfSa eHeRT & {6 gaif o e wu 4 aftia T8l
far /1 &, 9 FHGRI & VA UG Bl I UBR B HEredl @ Tl FASY Tail

Tq a9l @1 _ATH &R 9 FHH Aoigy] Hacd el DI g |

5. f2AME UQw & SEOTd &3l H Aoy @ gAad o) 9 g ufaerd offed
R AL BN |

STHII / NG —BIA / Bl / SA—HIA DY IRATNT $ UBR BT~

() IAHIA——3THIA HHANI T8 BHARI & Sl VA BRI HIAT & (971 MR Bied] Bl
3UTe Jr=faferd 8, foTaH &9 argva sferd € a1 I SushifdeT s gRRerfral
A URMRIT BFT a9 § UR=] a3 MU AT gd 379d JfUferd T8l 7 | o1t D
DR H ARIRG uRsd (V) & 3l S9d! =T avqall a1 At 9 o uRfa
BT U & |

() IAE—HIA——NEG— BT BHDR I8 BHDR &, SIl AT PRI & [F¥ed Wy
P BRI PRAT B T SHA 07y, R BT gy e e 8 % SR}
S WY Y B A1 D AR el (i) et @ Sfud fdes Y @ iR STEl
AEqYl ol o1 gRT folg O €1 39 UBR S9dl el aF difa aRf @
RISHRT & BRI BT BT b 81 AT 29T |

(1) HIA—FIA HHARI 98 HHARI & o [TaRoy @a= v &1 w&anr aR @
Wwﬁwﬁﬁamﬁﬁaﬁaﬁwﬁmﬁﬁmﬁﬁwm@lﬁ
Zaar (¢s), Ried a1 e f9q g8 i fan T 81, &1 qof ud fasgd o
T & |

(@) STE-—[IA——I TR BHHDR 98 AR © ol BRI Bl &l B H e 8l
3R S HIA BHATRAT & BRI BT FEAATYT GAIE0T BR A |

SIS
BERT / —
iR q&=g |fad (31 Td ITTR) |
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59 TG AorTR T

AT, 6 TR, 2019

8. I IATH (& =) ¢

T& s Q) 4—2 /2018 —— A US¥ & 9T Bl Jg I 7 6 g™ e (@
WICIE) & STYAd Mo @ SIid G AR FHDBRI & I YWl I qrdd ASIgal Dl
=IATH T BT 01—04—2019  HNET fHaT Y |

3R =AaH Hﬁ?ﬁ&ﬁﬁwmwa%Wga%waq%ﬁwsaﬁw()zﬁw
(@) & ST Eﬁ AR ARG AR $F(T)4—2 /2018, TRIG 24—04—2018 ERT U I
ATl FATEHR AR 73T HI g off |

3R I FAT BT d8% TRIG 31—05—2019 BT g ol RoTaH W e o #
FHDHRI & T YAl BT AQd =TT Holgd H Joid™l &l IrgAIed fhar a1 o deom g9
01—04—2019 ¥ TN B B RABIR B 75 o |

31 fRATad ISl & oguTd Yaiad SAfHIH $ ORT 5 $H IUURT (2) §RT U il
BT TN BRI Y, SWIGd Ifa Sd Faee § SRR $HERI B RATH Folgel DI aRRg
01—04—2019 & 71 UaR & Iaa |fafa & R & R Fefed a=d g—

PHBRI b I Jenferd
IATH AT
I IETE H hles PHOR UIEIRIUY, SETeH, B B, U <fh HIRTH YU
TR P, @E <, BRERT (IS aTIﬁW) % form, 250.00 3T 7500.00
FHaTell, Bic—BIC B, TSy B, JoIs 3Ma & B
¥ PR ANHIA FHGRI & A I F1d |

-3 gRE—3AfE gREl T g$M H-A qren——12 fhanm ¥ e ureded & w9 A
i gRkia dredr 8, d S 18.08 o Ufdafdett, arfalRad fiei |

§ ¥ ufrEi——afe aRkil &1 geM &= arell 13 fhanm | ifde =@ &1 ufwi dredn
g, A S 14.31 To gfdfeelr 7, sfiRed dieass & wd & fef |

d Is uREi—afe aRkml &1 s &< dren ufafed 16 fhamm & &iffed @mg @t
gy drsdr 8, a1 S 10.66 20 Ufdfhar um, IfaRed dicareT & w9 § f{el | uRkiai dred &
forv IfSd i1 Ye FHBRI BT HH: I R d—T, A T A IS b forv 18.08 %0,
14.31 %0 3R 10.66 B0 Ul fHeium™ &7 ¥ A Aei |

AGHIA

IR PRG3R 1T WERY H oMU T HHBRI bl 254.56 B0 Ufafed AT 7,637.00 B0
ufeara fiei i |

HREMT : BIY 250.00 <P T BYT 7500 / — AT

gaH folde AoigR (UMl &I FET aTell) AoTgy, ol wH gax, MU A9Igr, WHICT
B BHPR, T @RI, Ao, S—Hdol, TSH HIUR a7 DRI (3l A g |
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WY : BT 250.00 YT af i IT BUT 7500.00 ATRID

FAMR, IR HoilFR, T IRRCe, AR sdle, Sl Bies db HI Rble & &
TAqT SO TR, JTel g Fe AT e 8|

FARB R AF—fFha JuRaSoR ©I% !

I W :
1. SEHR JUY 395.22 URIAT $UYT 11857.00 U $HS STfaRad U Tard
2. fofo®w BUY 294.17 UG $UY 8825.00 U @ STfaRad Hud AT
3. =M JUY 309.53 Ul $UY 9286.00 UHRNT $Hd ARG o TGAET Sl
forfis @1 e 2|

4. JUSHI/ BUY 254.57 UG BUY 7637.00 VAT S STfRad o UGfaem Sif

ANPER / I % |

TRy

e EIRSED
5. HES TUT 364.27 TIT 10928.00
6. SISR (SNU/ PR/ Taex ) JYU 324.12 JYU 9724.00
7. oD TIT 367.40 JIT 11022.00
8. URMC< "dbfd JUT 322.57 JYU 9677.00
9. SARIRET-HH—HDH TSI JYU 367.40 JYU 11022.00
10. SARIRBRIT—hH—Hbd T—II JYU 32257 JYU 9677.00
feoofy -
1. T® B IR & AR T80 UG @& S & forg 4o a7 Al iR ere a1 e
B YATH AT H Bl fA=rar &) gry |

2. TRregall &1 Aorgy, fRie] orferfad, 1961 (1961 T 52) & F=vidl AR @1 ST |

3. gl &l Tiigd SR &I AU S (( 96) & AR U fHar 737 8 I8
oG 39 Uit & forg fafdd w9g <X 9 %4 &1 Bf |

4. I AT FrRareE |, PR eHeRl & R gatt @1 faffde s | aftfa =2
far T B, 9 FHGRI & VA TG Bl I USRI HEredl @ Tl FAwT Jail
2qg FId A9gX B YATH R H B Folgdl Hacd T8l DI gl |

5. f3Ed UQw & SO &l H OAuiGY @ gAdd &) 9 e Ui ST
I AL BT |
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AR / AG—RHIA DI GRATT $H FHR SFI—

() IAHIA——3THIA HHANI 8 BHARI & Sl VA BRI HIAT © (971 MR Hedl Bl
JUTA 3r<raleld &, fSraH &H 3vd STUferd & I1 Iy Iusifdel s gRRerfaal
A URMRIT BFT a9 § UR=] a3 VR AT gd 379d 3fUferd T8l T | ot 3D
PR H ARG aRs™ (JIM) & 3T SHal fafi=T awgeli a1 At 9 1 aRfIa

BT 3MUfeT ® |

(@) IE—F[IA—IE—HIA HHDR I8 PHBR &, Sl AW JowRl & FReEd oy
@ P bRl B8 T ¥ Aviy, Heerar @1 gy smen T8 © fheg S| aTuet
S U U Bt A7 SHEG AT red (NfAa) et @ Sfud fdes @1 g iR oTEt
Aeayul fuig g gRT folt oI B 1 39 USR SS9 o &9 difig uRfY @
RISHRT & BRI BT B b 81 AT 277 |

R¥re, 6 TR, 2019
9. HRET JARIH, 1948 B ORT 2 P WUs—< #H JARWING fafswtor ufshar afed wemu=:

[T 3 (T)4—2 /2018.—RATIS YT & I5AqUTA &I Jg I & [ dREMT i,
1948 H IRT 2 & WS () # JT yRWINT fAfFmioT ufhar & oo FRieM & sria
AFHIA 3R 3T YAl & BHBRI DI dMdd AOIGY I RATH Qid &I DI 01—04—2019 A
e fehar Sy |

IR ~JAaH AT AT, 1948 B ORT 9 & AT UfSA IRT 5 Bl IWIRT (1) & TU
(@) & IUGH & AR SARGAAT F=RAT $FH(T)4—2 /2018, TRIG 24—04—2018 ERT Udh =
AT AelgdhR AT ST @ g o |

3R I AT & 95% TR 31—-05—2019 BT 83 o TH FAK 19 (S=IW) STfId
MRS # BHGRI & FAK YaTl Bl Aqd FAdH Holgel H qoia™l Pl Al

fad fopar T o
TqAT T 01—04—2019 I AAFL B DI RIBIRET BT 7T oY |

31 RHTEd UQe & ISAUTe, Yaiad JARIH B ORI 5 B IWIRT (2) & WIS (B) §RT
Uacd el BT YN Rd gY, SWRIAd dioid Jd MRS # SRR HHGRI B <A
OGN Bl ARG 01—04—2019 ¥ 11 UHR A Iad IHT o RABIRET & SR [T &Hd
g

A[IA PHBR BUY 250.00 Gl AT BYY 7500.00 YfrHT
3E— BN BUY 258.47 Uldfas AT BUYY 7754.00 UTHIA
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FHIA IR felfla FHARG= (FTTH) BUY 294.17 Uil AT BUY 8825.00 UfcHTH

“ o]

YU 354.50 Ufdfe IT BYT 10625.00 IfTHRT

fewfy -

TP B YR B 3R FHGY B & B & ol Jo¥ IT ARl 3R 2D AT 3D
B ATH AoTg H Bl fATar T8 8r |

Riggatl o1 AorgN), Rig IS4, 1961 (1961 &1 52) & Ir=<ia faf~rafid & S |

STl fdT afipd B & AU S (0 96) & J™R W fHar 731 81 g8
AoTeyl 99 yai & forg fafed 9#a &% 9§ &9 781 g |

e g e |, FRfSa &ver! & 6 et &1 faffee wu 9 aftia =21
far /1 &, 9 FHGRI & VA UG Bl I UBR B Kl @ Tl FART Tail
2g FIIa A9TgY) @1 <A SR W A Aolgy] Aaw T8l DI ST |

fEAEd Uee & SO &3l § Auigy] & gAaH &) W g ufiierd offdd
TR AL BT |

NG / FE— A / I / S—HISA BT IRATH T JHR RT—

() IAHIA——3THIA HHANI T8 BHARI & Il VA BRI HIAT & (971 AMRI Bied] Bl

(@) TE—FIA——3NEG—HIA HHDR I8 HHABR o, ol AR Aol & FRREd

JUTA 3<Talerd B, STaH &H 314d STUferd & I1 Iy Iusiiiddl s gRRerfl
A URMRT BFT MMaeIh § UR= W F0R AT gd 379d 3fUferd T8l & | 31T D
PR H ARING uRs™ (JIM) & ST IAHI A= awgell a1 A1 9 1 gRfa
BT 3TUTETT B |

@ P w7 R e iy, ererar @) g smen w8 7 g Se™
S U U Bt A7 SHb A e ([fAa) et & sfud fdew @ '
Hequui o7 3= gWT faU O &1 39 YR S9dT R & Hifa
RISTRT & BT B B ddb ol A 2w |

H

-
:

PA—BA PHANI g8 dHaAN! & o [Garviig = o &1 5@ ax) &
TeIATYof ST HIT H [ B SR 30T dicdl Bl TN | Uleid 3) 9@ | 98
Faar (¢s), Ried a1 =T [9d 98 i far T 81, &1 qof ud fawga g
T B |

IR —Iea—FHIA HHBR I8 HHBR © Ol B Bl GEIAY0T b H e 8l
3R Sl P BHATRAT & BRI BT FEATYOl TS0 BR A |

SIS
BERT / —
JfaRead 7&=a |fad (37 Td IOTTR) |
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59 TG AorTR T

fRTHEll, 6 3R, 2019

10. BIed iR FeNe -

e 3 (Q) 4—2 /2018 — AT US¥ & IAUTe @ U8 I ® fF Bled 3R Wene
T AT PR & id TG 3R BHBRI & I YaIl dI d1ad Aol Dl gAdH
<P S BT 01-04—2019 | HNRIG fhar SmQ |

3R =gAaH AT AT, 1948 B &RT 9 & AT UfSd &R 5 Bl IWIRT (1) & U
(@) & SUSTEl B JTAR MG F=AT H(T)4—2 /2018, NI 24—04—2018 ERT Udh FAdH
ATl FATEBR AR ST HI g off |

3R I AMMRT B 9o TRRI 31—05—2019 BI g Al S0 AAET 19 (S=1) Sr_gfara
e ¥ FHGRI & FAKT JaTl Bl HQd FAdH HAolge | Foid™l dI gAIed fHar wam o
TAT 3H 01—04—2019 | AN B DI FAHIRG @ 718 o |

31 fEArae Ueel & IrAUTe, gatad STEaH & 9RT 5 &1 IUERT (2) §RT Uad wfdadr
BT YANT B 8Y, SWIG afofd gfad MR § SRIRA HHGRI &I FAdH Aoigy] $I IRIG

01—-04—2019 ¥ 7 JHR | Iaa AT @ RIHIRE & rfaR defd ava &——

HHBRI BT YT SRIEEIESE
T8l PIg Wjﬁ%ﬂ SEISECNISIEIS
3R @, =Nt
WT:% Tré g | D g Suae
HRATS TS
P
R /AIPIeR /AUl / WIUR / q41erd] / IeHA / JUT 250.00 BAU 224.47
qrexie / FUOR / FelTh o Jrese /Urex / fedh / ofF® ar ofvr ar
JAER / BRIRAA /Uil /UReX 89 IT PIs 3T HIFR YT 7500.00 JUY 6734.00
ST 37Tl Sl &1 BRI FHRAT B | RlSES lIES
e [IA PHBR:
YEHT / BTHI—<T HBR /AT /8-Ih dhR/ BT 265.55 JUY 240.11
§F /AEIS  TAAlS /IH AR} /AT /HieT / <fr® <fr ar
BT /AR / Al / Bled TS /aﬂ‘%ﬂ%—d JYT 7,967.00 JYY 7,203.00
e /aRde C%/*HICNH#/(HN-NCC iR/ A1RT® AIRTH
IR Jes/ARREe saRIRRE /aiRRde
HooTH+ / JTRIR< e qRER /€ / TG0 / Aok /
e RaSsy/deRR/IRce AT wafe /
e /dise  d¥R/Udlel IR I HIR /FAD
(FAFHfe®) / eEieER 3R IRRCe RO, IRR<Te
IR NI / TFERN Uere< / CollbhI
UerSC / AMS0SI03MME0 YHIUT—UF eR$ Sl =T ¢ H
PRIRT B
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HIA PHDR

W/Wﬁ/@ﬁ/m%ww/qm/ﬂawé/ BUU 29417 JUU 268.37
JeolR / STFCHHT / TThIA JfRex / R¥wifre / <fv® = <fre ar
IR /IR /RROR /88 JX /88 IR (A% | BUY 8,825.00 JYU 8,051.00
el Blcd) 3MS0TI0NZ0 YAT-UF &REG Sl S9! ARy AT
oS H BRIkT 2|

ST—FHI:

WR BHIWR/Fdd  ([(9Ue) /Idehee /B8 Fomdl / JYU 307.12 JYU 282.40
TSR / TS—dCAR / TSR / Te—Fh R/ S— ofe o ofvr T
HD D / SAFLIRIIT / HRHA / GURATGSR / TR / Hex BUT 9,214.00 3T 8,472.00
(@R | qRIe ARy

fewfy -

1. U B UBR & 3R F96Y UG & B & o7y g9 AT AflRel R b IT @D

B YATH ASTg H Bl fA=rar T8 gr |

N

3. el & Tffed &R &l AU $M (09 @) & AER W A T 8l g8

79 99 Ut & forg fafed 99a &% & &\ T8l g |

»

fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B AT 1@ Tl T Jait
2g FIIa A97gY) 1 AT SR W A Aolgy] Aaw T8l DI ST |

5. f3Ed UR¥ & AU SO &l § Aoy @ gAqH &) I UTErd Ui

31fers SGIadt e B |

fRegatl @1 AoTgRl, Rreg A=A, 1961 (1961 T 52) & =i AT @1 ST |

e g M H, FRfST &ver! & f6dr et &1 faffee wu 9 aftia 721

G / FE— B / [ / SIS B YRATT $H UHR R—

(@) ABAA——3THIA FHART T8 HHANT © Sl UH BRI IRAT & O AHG Bl Bl

-

T JTaferd 8, FoH & g9 STuferd 2 AT JeIfd SUSIfdel ST+ ardrerel |
R BT 3Mawdd & UR=] @a— v a1 gd
PR H ARING aRs™ (JIM) & IfeET IAGI A= awgell a1 A1 9 1 aRfa

BT 3MUfeTT ® |

(@) TE—FIA——3NEG—HIA FHPR I8 PHBR &, Wl AHEMIE: IRl & FfEd
@ P w7 R e fofa, gererar @) g smen T8 2 g Sew
S I Y PRl a1 SEd A8 3fed (NfAd) st @ Sfud aga @ ®
Hecquui fof 3 gRT folU O & | 39 YR I9dT R & Hifd
ISHRT & BT Bl B ddb & A 2T |

() BAA—RIA PHAN g8 PHAN & Sl [FaRY wWa= o &1 g w6
SEAYUT B BRI H Aed Bl SR I bl BT NTREN A Ul @R Ho | a8

Faar (¢s), Ried a1 =T f9q 98 i fasan T &1, &1 qof ud fasga g

T B |

3d JfUferd € | o S

*
4

g
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(@) SA-HIA——IT—FHA AR 8 AR © Sl PRI Bl A BT H FeTd &l
3R ST B HHATRIN B BRI BT SETATYOT Y& PR b |

3T §INT,
TAERT / —
JffaRed g AT (59 Ud IOTTR) |

AT, 6 I, 2019

11. ool deafore H=vem :

T S (W) 4—2 /2018 —fAda USW & AU @) I8 I © 6 el delew
WRIE & Y FeM & SIid G AR BHGRI & 3T Tl DI qad Folgdl dbl
][ATH a6 SR DI 01—04—2019 | [T fHar g |

3R =gAaH AT AT, 1948 B &RT 9 & WT UfSd &IRT 5 &I IWIRT (1) & U
(@) & SUSTEl B JTAR MG F=AT H(T)4—2 /2018, ARG 24—04—2018 ERT Udh FAdH
ATyl FATGHR AR 7T &I g off |

3R S ARG B 98 TR 31—05—2019 BT gs oAl Rorad FHwd Srffad e o
FHDHRI & T YTl DI AQd =T Aol H dold™l &l ITgAIed fhar T o deom g9
01—04—2019 ¥ W] PR+ BT RABIRE BT M5 o1 |

31 fRATEe Uael & MUTel, Jatad STaH & ORT 5 &I IULRT (2) §RT Uacd wfdadr
B YANT B BY, SWRIG afofd gfad e § SrRIRG dHGRI &l FAdH Joigy] I dRIE
01—04—2019 & 1 U&HR & Iaa AT & RIEIRE & AR FNfd axd g—

AHIA HHBR %0 250.00 Yfcfes IT B0 7500.00 UlcrHTE

E— B 0 265.55 Ufdfaw I1 B0 7967.00 UlrHTE

B 0 294.17 Yfdfas 1 B0 8825.00 UlcrHTE

Ied A %0 307.12 Yfdfes a1 B0 9214.00 UfcrATE
fewuf:

1. TP 8 UBR & AR FHRY UG & BRI & oy Yoy I Afeell iR AP I JTDH
B ATH FAoTg H Bl fA=Iar T2 B8R |
2. Tgell o1 Aogy), g 14, 1961 (1961 &1 52) @ r=ia fAf~rafid & ST |

3. gl fodl @fiqpd Sl @1 AUl &M (0 d6) & R W fhar 1A 8 g8
79 99 Ut & forg fafed 99a &% & &\ T8l gl |
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4.

e e PRI 4, PRI SRl & & gavt o1 Affds wu ¥ aftia 781
fpar T 2, A1 FHGRI & U T Bl IUT UHR BT HIAAT & Tl T Yait
2qg FId A9gY 1 YATH R H B Folgl Hacd T8l DI gl |

RHMS US¥ & SFJ(Id SIS &3 H Aolqyl &l YAdd &) W U ufcrRra
31fere St e Bl |

G / AE—HIA / HIA / ITA—HA DI IRATYT §H ISR BHI—
() IAHAA——3ARI PHANI T8 HHANI & Sl U BRI PRl & 0 M beicd] B

JUTAT 3r<ralerd &, fSraH &H 3vd STUferd & I1 Iy Iusifdel s gRRerfaal
A URRIT BT SMaedd © UR=] a3 U AT gd 39d IUferd 9l & | ot I9d
PR H ARIRG uRsM (V) & Ifarar S9a! A= avqall a1 At 9 o uRfa
BT AT B |

(@) TE—[IA——NE—RHIA AR I8 PHBR &, Sl AMRIC: IRl & FRead ey

P BRI PRAT B T SAA 07y, BT BT GG suer el 2 fhvg Su™ Irue
S WU U Bt A7 SHEG AT e (fAa) et @& Sfud fdes @1 g iR oTEl
AEaqol ol o1 gRT foly oI €1 39 UBR S9dl el aF difa aRf @
ISR & 1Al Bl B db &1 AT 8 |

[IA——FIA HHAN T8 HHIRN © ol IRV Wa= Fo &1 v wxa
qeTdqul BRI BT H We Bl SR 3(UT didl Bl R I Ul &R o | 98
ZJaqrd (¢s), Ried a1 e f9q g8 i fan T 81, &1 qof ud fawgd o
G B |

JA— PR ——Ied— R PHBR 98 PHBR & Sll BIY DI GEAIYUl B H HeH B
IR S HIA HHATRAT & B BT SEATYO] UIILI BR Fb |

SIS
BT / —
ffaRad qreg Afa (519 Ud RGN |

A2, 6 3T, 2019

12, gisgl faE@ oA ¢

& 5 () 4—2/2018— AR YR & AU @ I8 W 2 fh wswl faE@
IRASHNG” & ad Mo & i R[S 3R I Yl & HHBRI dI d1ad A9Igel DI
=IATH T BT 01—04—2019 H HENET fHAT MY |
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3R ~IATH AoIgY! AfATTIH, 1948 BT URT 9 & AT UfSd ORI 5 Bl IU—LRT

(1) & @vs

(@) & IUGEl B IMTAR SEGAT T 59 (T) 4—2,/2018, TR 24—04—2018 FRT FATH

ASIGX] ellgbR NAf o @1 g o |

3R I AT @7 986 TRIG 31—05—2019 HI g ofl, RTHH T 19 (S1) rfad
RSl # FHORI & T YA Bl Wod gATH Foigdl H eIl Bl JgAIed fHar T o

AT 3 TRIG 01—04—2019 BT ARL B DI RABINST BT Tg o |

31 fEArae Ueel @ ITIUTe, gatad STEfad & 9RT 5 &1 IUIRT (2) §RT Ued wfdadr

BT YANT DA Y, I aofd STGad HHABRI B AT HoTgRl bl ARG 01—04—2019 F Iad

ARRT @ RAERE & AR /9 JaR & Fefed avd g—

HHPBRI B it

1. JAHIA FHDR

IRCIIRS]
o

A
Ik

USRI, TN JNMRSX &I Felddh, Hwhblc TN IR &l
AEE®H, T AcreT, SSTYRR P+ IS BT WEH, Wi
ARSI BT ABID, TRIBIdER ARSI BT A8ID, Dbl
Wic 3fReX & FER-IP, odlex AWRSX B A8H, SHID
JMNEY & HED, Hblb &I FEH, SR BT FEID,
SAFLIRITT BT FETAD, ST TATLIRITT BT HETD, JoR DI
TERIP, fhex &1 Te-Id, BRUTI T Fe-db, dRI A I
ITAD BT TE-IDH, AR BT AeIDH, HFRIR JTrsc, TN
Jc~sc, CIUH 3Ifc~sc, hblc AdeR wiic IffNex &1 Ied,
BRREA &1 I8d, W SO B Ae-d, 8S drd d9 &l
CISH BIR BT Feldd, Siuldl o-Rey Ue JReY &l A8,
STREX JATIREX BT AEIP, dRIRIT ATREX BT FeId, SwoI
ey &I Wedh, SIofd g9+ {hex &l Wedh, Ursy fhex &l
HEI®D, JoIRl BT WD, PHollR—ba—delaR, dleR ﬁ?/
IR 7S, I &N, Hol FHllR, FEFD AR, SAlCHESA
fhex &1 WeP, HATCE, TR S-S Wic s,
GURATESR P AEID, 7 HERDH, Ahlg HHAN] |

%0 250.00

30 7,500 / —

2. T—F[IA PADK

PSS T ARER, AT dwblc U ARER, HITS
STSYRIR B ATWEY, HITS Wic ATRE, BiTS AT,
PHITS TRIBIIEY AR, B HplfeTT Wiic IATIReR, B
e} JTRCEY, B THRIB AR, HAS HBdh, BITS
HAS U, HS Todry, B8 STy, B8  HRUTK,
RS e, Tarl (@9 a9 &1 31gHd), BHITS  HHIRER
Je~Se, SR 3dersc, dIpMEIfcd 3dlcrse, ®H=hle AR
ST, I BIRIRAA, CF SR, dies] J8rId, ol ey,
CEH HIWR, SIold oWy Uc  JReY, OWveY  3TuReX,
TR 3ICUST, HERI® ARAAR, BRI fcsc, HITS AR,
TERh TR HIWR, Feh TR I, deic Ac~sc, DTS

SAGLIRRIA, el |

%0 267.00

30 8010 / —




5144 o193, fRATeeT Uee, 27 3R, 2019 /05 HIEUE, 1941

3. B HHDNK :

SIOR 3ffReR, Ux JifuRer, diex JfuRey, IR wiie 2ifuRey,
BT MRS, TRIBIdex ATORER, JIUHST B IREX, 26 <4
SHR 3MREY, Wi AR, SiFed] AR, SiNiEl IATIRCR,
ATpHIfeT 3ffRer, THRIP /STl JTIRER, HBfAdh, TR, doey,
fsor, Ao 39, fher, Wi PR, B8R, <IRSX, BRU<X,
el ST, Uey, Se¥, 39, TR, dR dg~eY, TR
fihex, WITAST 3ffRer, ToH0 wiie JTReER, #Rall AR, dh
UGy, JURAISOR, HF gwdlel, A Childbd JuRATgoR,
(AEFRT goReT) aredd, AidIsd B IR, ddhig SifuRey,
Bl &1 JATRER, FXRR, Fepy IR, digde 3iTIRe, Tl
DRER, R DR, @l FoAD, FoAh, HYCY IR, H{P,

GARY (I 99 I 3IfH BT rga), il |

50 29417

B0 8825/ —

4. IT—HIA PHPR :

AR, IS SR ISR, Tal IR AF IffRey, aRks
JAMReY, IS e IR, IR Als Wie ANey, RS
ST, IRS IR gE~exX, IS 3l solfdelRr, IR
reAd (MR TRTEd IH), TR &4 IiReR, IS doey Tay,
DI SAger, dNG ®IRCY, 40 o SAR JffRex, aR®s Sl
AR, BHRAA, THH4, dRS TOH0 Tiic 3IRer, ddhely
Apfh, PASSY, DABA UTASOR, odReyl  TRRE=<,
BEIRRE, TN, CANTHR, Tdhee<, Gol (8 94 d SR &l

SH) |

50 354.50

30 10635/ —

fewofy :

1. T® & IR & AR T80 UG @& H & forg 4oy a7 Al iR ere a1 e

B YATH AT H Bl fA=rar & gr |

2. TRregall &1 Aorgy, TRie] orferf=aH, 1961 (1961 &T 52) & =vidl fAFRIMT @1 ST |

3. oigl fedl Tffqgd S & AU B (( d®) & R WA T 8 98
7O 99 Ut & forg fafed 99a &% & &\ T8l gl |

4. I Igqfaa e | Fafsa sveri & el yadt o1 Afafds wu ¥ aftfa =2
fpar T 8, A1 PHBRI & VA YT BT U UBR DI G IG dTel 99U Yait
2g FIIa AOTgY) @1 AT SR W A Aolgy] Aacw T8l DI ST |

5. P & A_R PRI HHBRI I Foigdl dI AaH & I 419 Ufcrerd a1 a@ias
3T BT |

6. IR—SHOIT &3 H sraRed WU sEggdidgd oa faga aRaresmeil 4

PRIRT HHPRI & AN~ JaTl BT Al b <[Aad &) F U= gfaed Afded
IR L B |
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7.

fEArEe Uqw & YU SO eEl § Aoyl B =AdH &) W gedid gfasa
e SRIAT AN BN | SFNId SO &Fl | e gEsl scifdgd
GRATSTATS H PRIRT BHBRI DI A H AR 4 Ufcrerd &1 aglal o] 8l |

NG / AG—HINA / FI / Sod—GHIel B URATT 59 YHR aRfi—

() AHAA——ARI PHANI T8 HHANI & Sl U BRI PRl & 1 M= bl B

(T) AE—HIA——NEG— B BHPR I8 BHDR &, Sl A ISR

3T Jrfaferd 8, foTaH &9 argva sfard € a1 Jfd SushiideT s gRRerfral
A IR BT SMaedd § UR=] a3 U AT gd 379d IfUferd Tl 7 | o D
PR H ARIRS uRsM (V) & Ifcrar S9! =T axqell a1 At 9 A1 uRfd
BT STUMerT € |

f & fAfdeg
& B BT B FoH S 0T, GErerdn & g sme T © g S aTuel
S WY T HA AT D AT 7 (ifFa) et & Sfaa faded @ € 3R oTEt
Heaqul ol o gRT fog Wi 21 39 SR S9al B ed Wifid uRY &
RISTRT & BT B B ddb ol A &9 |

T BT |

IA—FIA—SA—FHIA HHBR 98 BHADR © Sl HIY I SEATYel BT H Fed &l
3R Sl P BHATRAT & BRI BT GEATYOl TS0 BR A |

IMAT—2, 6 3FTKI, 2019

13. BEYCHA SeT :

& 9¥ (T) 4—2 /2018 —— A€ UGl & IUTA B I8 I 7 b BEIGeha
SERT & IYId e & SI=id JIGed iR 3= YaWl & HHGRI Bl 96d HAgE B
REATH TR DI 01—04—2019 | HNET fHar 1Y |

IR ~ATH AT AT, 1948 BT ORT 9 & AT URSA IRT 5 B IT—GIRT (1) B WU

(@) & IuGH & STAR AR F=T 5 (T) 4—2,/2018, ARII 24—04—2018 ERT AcH
AT AelgdhR AT ST @l g o |

3R I AMRT B d8F AT 31—05—2019 BT gg oI, RoTHH T SIgfaa ol |

FHORI & T YT B HAQd R[AqH Foigd H deid™l Pl ITgAIfed fhar a1 o den 3d
ARRY 01—04—2019 DI AN B DI BRI BT 75 o |
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31 fEArae Ueel & IrIUTe, gatad STEIfad & 9RT 5 &1 IUIRT (2) §RT Ued wfdadr
BT TN BRI Y, 3G M0 AT HHBRI DI FATH Aol DI ARG 01—04—2019 I Iad
AT @ RIERe & R /91 JeR 3 Fefdd axd g—

HHBRI & YT _IAqH LNEN

1. IHIA FHPR : EiRED BlNES
UfPT ToR, HIH BoUR, RSy BoWR, R TR, 814 %0 250 30 7,500 / —
DI TR, IS |

2. Ag—FIA PHABK :

TEIRREE (S0 ®Ei), e (MECRIE), HeTa| 30 25847 B0 7754 /—
(aMSlaTs), Ureeery 3ifuveR, Arell, IR e, yRisac—<
TRHIIR, TRIFICT TR G20, < cc |

3. BIA FHPK :

MBAR (A0 HHI), CHFNDHA JuRAGoR (ISR (ST, T0 294.17 T0 8825,/ —
o ®HN), Sfwer, RAIRE JURASOR,  Folag! R,
TROIR, THTSH<TH FeAdh, Foldh, HFIe ATWex, Iel Tl
3MRER, HRRR |

4. 99 FHIA PHBK :
Aol JAMBAR, Hool URGIGA(Cd, Heol UARM $HATS, | B0 354.50 30 10635,/ —
AfEPhe TUS WAool Ruyvi~efed, 10 BMl, Thle <, Soawd
e, THTERT HftRe, TSAUTH |

fewofy -

1. U B UBR & 3R §96Y UG & H & o7 g9 AT Afdel iR D a1 3[@RD
P YA HOGY W BIg T T e

2. TRregell @1 Foigyl, RRre] o1fi==™, 1961 (1961 @1 52) & aria faffaffa a1 Suef |

3. Wl f&f afimpd @l o1 AU oM (T ad) & ER W fbar a1 8 g8
AoTgyl 99 yail & forg fafed 9#a &% 9§ &9 781 8l |

4. IS fad e #, FRIST FHeRI & BT gait o faffee wu ¥ aftid T8l
fpar T 2, A1 FHGRI & U TG Bl AT YHR BT HIAAT @ Tl T Yait
2g FIIa A9TgY) @1 <AaH SR W A Aolgy] Aaw T8l DI ST |

5. fZEd UQw & SO &Fl H O ASgY @ gAdd &) 9 e Ui ST
I AL BT |

NG / AE—FHIA / HIA / IA—HA DI IRATTT §H USHR BII—

() IAHIA——3THIA HHANI 8 BHARI & Sl VA BRI HIAT © (971 AW Bl Bl
3T Jr=faferd 8, foTaH &9 argva sferd € a1 Jfi SusiifdeT s gRRerfral
A URMRIT BFT SMaeIdh § UR=] a3 MU AT gd 379d JUferd T8l 7 | o D
DR H ARIRG s (V) & 3fclrar SHd! AT avqall a1 At 9 o uRfa

BT 3MUfarT |




o903, feATae Ueer, 27 3TFRA, 2019 /05 HIGUG, 1941 5147

(@) FE—[IA——NEG—HIA BHPR I8 PHBR &, Sl AHERIT: IRl & [REd
@ P Hrar B R e fofa, gererar &) g smen T8 2 g Se™
S U U Bt A7 SHd AT ey ([fAa) et & sfud fdew @ @ [
AEAQUl MU o ERT folU O ©1 S99 UK S9&T SR a3 diffd aRkfd
JSHRT & BT BT B ddb ol AT 27|

PUA—BIAA HHIN g8 HHAN] & Ol [Gareiig wa= Aol &1 9 axe
Aol S B H [ B SR 30 dxicdl Bl TN ¥ Uled 3) 9@ | 98
Faard ($e), e a1 SarT rad g8 RIS fear war 81, &1 goi vd f[awga s
GT B |

I B ——Ied— R PHBR I8 HHBR & Gl BIY Pl Q&0 DI H AeTH B
3R S FHIA HHATRAT & BRI BT AT TAIET0T B A |

43

e

S

IMAT—2, 6 3T, 2019

14.  ryard /AR 89 &R Fwelifas ¢

T 5 (T) 4—2 /2018 —FRATEA YW & ITUTAd d Ig WY B B enwarer /ARdT
B 3R wlfe” @ ggfud o & orid Sr@erel &R =y YaWl & FHHBRI B 9rad
AGTGR] B RIAAH &)1 DI 01—04—2019 F AT fbar Sy |

3R ~ATH AoIgYl AMTIIH, 1948 B €RT 9 & A1 U &RT 5 B IT—GRT (1) & Tve
(@) & IUGEl B ITAR SEGAT T 59 (T) 4—2,/2018, TR 24—04—2018 FRT FAdH
ATyl FATEBR AR ST HI g off |

3R I AT BT 986 TRIG 31—05—2019 DI gs ofl, RTAaH T 19 (I=IN) Srfara
RSl # FHORI & T YT Bl Wod gAdH Foigdl H eIl Bl JgAIed fHar T o
TqAT 3 TRIG 01—04—2019 BT ARL HRA Bl FABINGT HI Mg o |

31 fEArae Ueel & IrUTe, gatad STEfaH & 9RT 5 &1 IUERT (2) §RT Uad wfdadr
BT YANT B Y, I aiofd STGad HHABRI B FAaH HoTgRl bl dRRI 01—04—2019 F Iad

AT @1 RwIRel & gaR 9 geR | Sfd axd 8-

HHBRT b g STET BIs UIAET | STel Ao, a1
SEEEIEE 3R HYT e
ERATE TS T SUTET
PRATg TS ©
B :
ToR, FIlR, dAIGIGR/ATFHA, TSR, ®H M, | B0 250.00 Qi1 | B0 22447 <D
b @, a1 @ry, #qTerd! | a1 a1
30 7,500 HIRNT®G | 0 6,734 HAIRIS
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31—8:—5\@31?’[ :

FoAlfTp  dcrec, UNIGe<  oldRcd  ddh-IERId, | B0 26555 af\id | 90 239.12 <fIdh
RIERS T8, WIw, fwya PRy tRe=, 7 7
TREAcT R HIR, TREc< TR RN, dFel< | 0 7,967 AINIG | %0 7,174 HIR®
Jre~sc |

PR

Rowafaee BHIRRE, HHISUSY, oldReN] dh-Ieiad, | B0 294.17 Qf¥d | B0 268.37 of-d
TR TR, TUATH, ¢ qTS, Soldeldrye, XS 7 7

T, éﬁﬁﬁ ATUNCY, U Slqgh"l QIQ‘!‘HC*C, NICE! b0 8,825 H %‘Iaﬁ 0 8,051 H ?‘Iaﬁ
JMRER, RIS We IR, BT Wie HeloR

tRIge—, dTold, WA URRT—, JTRIH fPRiex

FoAD, FAD, BRICR  IAUNER, SlEl Tl IR,
HRRR, fher, UoeR, JURAEoR, &dH, gEl e
@R /TS e (Ui a9 P Ha) |

S RIA ¢
WHh ¥, NAEIRE gURAsoR, IRS  SoldolRad, | 30 307.12 <fd | 30 28240 <i+TdH
IRS TR, INS ISTAUTH, IS HHTIVSY, B 7
ThISee, SCATITHY | 30 9,214 AIRIH | B0 8,472 AIRIH
fewof} :

TUHh B UBR & 3R FHEY UG & B & oI JoF AT Al 3R b AT AATD
B RIFTH TG H BIE frrer € € |

Riggatl o1 AorgNl, g A4, 1961 (1961 &1 52) & Ir=ia faf~rafdd & S |

el el figd R Bl AR & (W9 96) & SMUR WR fHar T 8 g8
A9 99 Ut & forg fafed 99a &% & &9 T8l gl |

IS gfd FraeE |, PR $HaRl & fedr et &1 faffee wu 9 aftiq 21
fpar T 2, A1 FHGRI & U UG Bl SUT UHR B HIAdT 1@ Tl TS Jait
2g FIIa A9TgY) @1 <YAaH &R W A Aolgy] Aacw T8l DI ST |

RHMES Ua¥ & SO eal § Aoigd] &l <[Aa9 &) ¥ Uward uiRa Afdd
IO AL BT |

ARG / JG—FHIA / BIA / STA—HIA DI GRATYT §H TSR BFI—

() TR ——AHI HHAN] I8 HHANI & Sl UH BRI BT & O A DBeiel bl

S

JUTAT 3r<raleld &, fSraH &H 3vd STUferd & I1 Iy Susiifdel s gRRerfaal
A gRRIT BMT aMawd § UR] WA 07 AT qd 1gwd AUl Tel 2| o IHD
PR H ANIRG uRsM (V) & Ifarar S9d! fAf=T avqgall a1 At 9 1 uRfra
BIFT STUferd |
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(@) IFe—F[IA——3NEG—HIA AR 98 PHBR &, Sl AMRIT: JowRl & FReEd oy
& R Far 8 o Sad ol gRrerar @ g smer e 2 feg Se™ erver

S Y T il I D AT red (ifFa) erif © Sfua faded @ 8 3R oTEt

Ayl oy g gRT forw oI B 1 39 UBR SS9 o &F Wil R @

AORT & BT BT B db &1 AIHd 87 |

() BIAA—BIA HHANI T8 PHANI & S ooy wad= o &1 5 wxe
SEAYUl B B H Hed Bl SR U bl B NN | Ulee @R Ho | 98
FaarE ($e), Rrea a1 e R 98 i fear T &) @ gof 16 fRga sm

T BT |

(8) S ——Ia—qI] HHHR T8 PHBR © ofl P DI S&TaTgl BRI H A&H Bl
3R S HIA HHATRAT & BRI BT FEATYT GAIE0T BR A |

fRrTer—2, 6 3T, 2019
15.  ERG BHPK :

& M Q) 4—2 /2018 — A UQW & IS &1 FE I B 6 “ERe FHOR D
IIGfIa RIS & STid STdH3Tel 3R 3T YWl & HHBRI ol d1ad Aaigy] &I JAqH &I DI
01—04—2019 ¥ eNferd foar S |

IR ~ATH AT AT, 1948 BT ORT 9 & AT URSA IRT 5 B IT—GIRT (1) B WU
(@) & SUSEl & JITAR AR T 59 (T) 4—2,/2018, AN 24—04—2018 ERT A
AT AelgdhR FHART ST @ g o |

Iqd IR B d8% ARG 31—05-2019 B gz oI, RTaH = 19 (S=4) ST_ffd
RSl 3 FHORI & T U Bl Wod gATH Foigdl H eIl Bl JFAIed fHar T o
qAT 3 TRIG 01—04—2019 BT AR IR &I RBIRe &F T8 o |

31 fEArae Ueel & IrIUTe, gatad STEIfad & 9RT 5 &1 IUIRT (2) §RT Ued wfdadr
BT YANT B Y, Iad aofd TIGad HHADBRI B AT HoTgRl bl dRRI 01—04—2019 F Iad

ARRT B RAEIR & AR 79 ISR 3 Fed &’ § ——

BHBRI & Yot STl BIs UG | SIgl Yo, 9
SUA eI BRATS | AR [T 3MaTd

TS ® SLGES)

HRATS TS ©

SERUE
TR, AT, TR, HATT, dred-, areRa B0 250.00 &P | B0 196.00 af®
a1 ar

30 7500 HII®H | B0 5880 HINIH
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2. I—HIA PHDR :
RIrTRe e, ATel B0 26555 GfTdH | B0 206.88 afdh
a1 g7
B0 7967 HINT®G | B0 6206 HIRIH
3. BIA FHPK :
Db, ATAD B0 294.17 <f® | B0 226.92 <fTH
a1 g7
B0 8825 HINT®G | B0 6808 HIRIH
fewefy -

TP B YPR B 3R FHGY B & B & [l Jo¥ IT Al 3R D AT 3D
B ATH AoTg H Bl fA=Tar T2 B8R |

fRregatl @1 AoTgyl, ey rfAfrd, 1961 (1961 BT 52) & A=A AT BT ST |

STl fedl aefipa wrd & AU &M (G 96) & R WR fhar 731 81 g8t
oYl 99 Uat & forg fafed 99a &% 9 &9 T8l 8 |

e g e 4, PRI SRl & & ot o1 affde wu ¥ aftia 78
far /1 &, 9 FHGRI & VA UG Bl I UBR B KTl @ Tl FHASY Tail

Tq Fad 99l @7 =gAdH &R 9 $HH Joigd] Hacd el DI g |

fEAEd Uee & SEeg &l H OASigd] @ gAad &) W g ufierd offdd
I AN BN |

STHII / TG —BINA / Bl / ST—HRA DI IR 36 JBR EFiT—
(@) AHIA——ITHIA HHANI 98 BHARI & Sl VA BRI HIAT © (971 MR d<iedl Bl

O

JUTA 3r<raleld &, fSraH &H 31vd STUferd & I1 Iy Iusiifdel s gRRerfaal
A gRRIT BFT aMawd § UR] WA 07 AT qd gwd AU Tl 2| I IHD
PR W ANIRG uRsM (UT9) & Ifcmar S9! fAf=T avqall a1 At 9 1 uRfra
BIFT 3TUTETT € |

(@) Ie—F[IA——3NE—HIA AR 98 PHBR &, Sl AMRIC: ol & FReEd oy

& B AT B R Iq9 070, FHErerar & 9T e T8l © g AW 37uet
S AT T Pl I D AT e (ifFa) erif ® Sfua faga @ 8 3R oTEt
AEaQUl MU 3 gRT folU O §1 S99 USR SH&dT &R &F g aRYy &
RISFRT & BT Bl PR dP 81 AIfT |

PUA—B HHAR g8 HHAN] & Ol [aReiig wa= ol &1 gam axe
TEIAYol P A H [ Bl SR 30T dxidl Bl TN I Uleld 3R 9d | a8
ZJaar (¢s), Riea a1 e f9q 98 i fan T 81, &1 qof ud fawgd a4
G |

TG ——Ied— R PHBR 98 PHBR © Sl BRI DI GEYUl BRI H HeH B
3R Sl A BHATRAT & BRI BT GEATYOl YIS0 BR A |

SIS
BXIETR / —
ffaRed gy AT (519 U IOTTR) |
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59 TG AorTR T

IMAT—2, 6 3T, 2019

16.  HBI3 HHAN S

& 99 (T) 4—2 /2018 — TS U & ISTUTed &I I8 I © (6 HIg HHAN
e & SrNfad oM @ STid STaRiel 3R T Uawi & HHGRI &1 916d Aofgdl &
RATH &R0 BT 01—04—2019 | HNET foar Y |

IR ~IAqH HoIgy! AfRIH, 1948 @1 ORT 9 & A1 UfSd ORI 5 B SU—RT (1) & WIS
(@) & SUTEl & JITAR ARRIET T 59 (U) 4—2,/2018, ARG 24—04—2018 ERT A
ATl FATEHR AR ST HI g off |

3R I AT BT d6h TRIG 31—05—2019 DI 8 o, FTaH T 19 (S=) (I
PRl # FHORI & TR U Bl Wod gAdH Aoigd H dQIaNl Bl JgAIed fHar T o
AT 39U TRIG 01—04—2019 BT ARL B DI RABINGT BT Tg o |

31 feArae Ueel & IJrUTel, Jatad STaH & ORT 5 &1 IURT (2) §RT Uad wfdadr
BT TN BRI Y, IFd M0 IIGGAT HHBRI DI FATH Aol DI ARG 01—04—2019 I Iad
AT @ RIERe @& AR 9 JeR & Hefed axd § ——

BHDRI & Jail
AT LASEN

HRPI << HIRTH
R /HTg HHANI, AR, BIeHT 30 250.00 30 7,500
ET—HIA :

qh JURAGOR, A SRR, THRET WR BIW, B0 25847 %0 7,754
AR R =21, HHel< csc |

B :

ATTh, HAT, R, RO, UHS<TH Fold, PRI B0 294.17 %0 8,825
JTIRER, STeT T 3TIRER, HRRR |

EizkAEE

SIS I, Wed] gIUgeR, AN, UdIST< | 9035450 | %0 10635
ey -

1. TP B UBR & AR %Y UG & S & o7y g9 AT Afel R TRD AT AAD
@ [ Horgd H BIE e AE et

2 TRregell @1 woigy, RRre] 1™, 1961 (1961 &I 52) & aria faffafa a1 Seef |

3. gl fodl @ifiqpd Sl @1 AUl B (0 d6) & R WR fhar Ta1 8 g8
79 99 Ut & forg fafed 99a &% & &9 781 g |

4. I Jgfaa FRareE |, PR sHeRl & R gt @1 faffde s | aftfa =2
fpar T 2, A1 FHGRI & U U Bl SUT UHR B G 1@ Tl TS Yait
Bg FIIa A9TgY) @1 <YATH SR W A Aolgy] Aacwd T8l DI ST |




5152

ST, feATael UQel, 27 3R, 2019 /05 WIEUS, 1941

5.

fEAre Uee & SO oAl § Al @l RAa9 o) ¥ U ufoera ifdrd
I AL BAAT |

STHII / NG —BIA / Bl / ST—HIA DI URATHT 5 YBR ST~
(@) AHIA——3THIA HHANI 98 BHARI & Sl VA BRI HIAT © (971 AW d<iedl Bl

)

JUTAT 3r<raleld &, fSraH &H 31vd 3fUferd & I1 Iy Iusiifdel s gRRerfaal
A URMRIT BF1 MaeId § UR=] a3 VR AT gd 379d 3fUferd T8l 7 | o1 3D
PR H ARIRG uRsH (V) & Ifcrar S9a! A= avqall a1 At 9 1 uRfa
BT AT B |

(@) TE—F[IA——3NG—HIA FHPR 98 HHBR &, Sl AW Jowsl & FREd o

& B PRAT B R Iq9 070, FHErear & 9T IMUeT T8l © g SA J7uel
S WU U Bt A7 SHEG AT e () et @ Sfud fdew @1 g iR oTEt
Hequui fof o g1 foly O 21 9 YR I9al R &3 WAd aRfy &
IGHRT & BT BT B AP 8l A 27|

[IA—FIA HHAN 98 HHIN & ol ORI Wa= o &1 v wva
SEIAYol B A H [ Bl SR 307 dxidl Bl TN I Ul 3R 9d | a8
Faar (¢s), Ried a1 e f9q 98 i faar T 81, &1 qof ud fawga g
g B |

TG ——Ied— R PHBR 98 PHBR © Sl BRI DI GEAYUl BRI H HeH B
3R S P BHATRAT & BRI BT GEATYOl TS0 BR A |

17.  gReT |aTg

& 5 () 4-2/2018—RAMES U & IS B I§ W T b GRET WA’ b
I RIS & oFiid JTheel 3R I YWl & HHBRI Bl dad Aoigy] HI JAdH &I DI
01—04—2019 ¥ HIfd fdhar Sy |

3R RIATH HOIGY! JMATIH, 1948 & ORT 9 & 1T Ul &RT 5 B IT—GRT (1) & T

(@) & SUTE & FITAR AR G 59 (T) 4—2,/2018, AN 24—04—2018 ERT ~IAdH
OGN AATEHR AHfT 73T &1 78 oY |

3R I AT @ 986 TR 31—05—2019 HI gs ofl, NTHH T 19 (S1) rfed
AT o

RISl H PHGRI & TR Ui Bl Fad gAdH Joigdl H d@ladl &l Al

RS
[ad Tchdl

qAT 3H ARG 01—04—2019 BT AR &R dl RIGIRE @t 78 oY |
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31 feArae UQe & ToguTd, yaiad iR @ 9R1-5 @ SUIRT (2) §RT Ued wfdaal
BT TN BRI Y, IFd M0 AT HHBRI DI FATH Aol DI ARG 01—04—2019 I Iad

AT @ RIERe & AR 91 JeR ¥ Fefdd axd g—

SERSE ERED BURED
TR, draHe 0 250.00 %0 7,500
eI :

RIRST TS, THRIcT WRHIWR, T TR g=0, | B0 25847 %0 7,754
hHHIC 3c~sc |

AN

RIS gURaAEoR, e dfddd, TR, THreS<d 30 294.17 30 8,825
FAD, Folh, HFYCY IR, STl Tl 3iTINER, HRRR |

S A ¢

RIFEIRE anfher, RIFIRS AoR, AR, (dS<< | %0 35450 %0 10,635

fewofy -

1. T® & IR & AR T80 UaHd & SR & forg 4o a7 AR iR ere a1 e

B YATH AT H Bl fA=Iar T8 gy |

2. TRregell 1 Aorgy, TRre] orferfad, 1961 (1961 &T 52) & F=vidl AR @1 ST |

3. gl &l Tfigd s & AU $M ({ 96) & AR W fHAr a1 8 g8

c

AoTgyl 99 yail & forg fafed 9#a &) & &9 781 Bl |
4. X arggfaa M 4, R sert & &0 vt o afafds s 9 aftfa =2

far T &, a1 FHGRI & U Ta Bl S UBR B HEredl @ Tl FAwT gail

2qg FId A9IgX @1 YATH R H B Folgdl Hacd T8l DI gl |

5. G & A_R BRI HHBRI Bl HOIGR DI AdH &% I 19 Ufaerd s g

3= B |

6. IR—SHGI &Fl # @ERed FHvdH gEgRdlded Sa faga aRAaeEmwRl o
PR HHGRI & A= Jawl & Aol &l <[EAa9 R W g=dN ufoera oifda

S S B |

7. o= o9 & Yfud SHWg el § Hoigd
PRRA BHGRI B 20 H AR 4 ufcrerd &1 agiast e 8rl |

P R R 9 g Ufderd
AP T o BNl | ST e § el wss golfdes aRdreHet

AG[IA / JG—FHIA / HIA / SeA—FHIA DI RN 9 JHR BRI
() AHIA——3IHIA HHANI 98 BHARI & Il VA BRI HIAT © (91 AW d<iedl Bl

O

JUTA 3r<ralerd &, fSraH BH 31vd STUferd & I1 Iy Susiifdel S gRRerfaal
A URRIT BT SMaedd § UR=] WA U AT gd 39d IUferd Fel & | ot I
PR H ARIRG uRsM (V) & Ifcrar IS9d! =T avqall a1 At 9 1 uRfra

BT 3Uferd B |
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(@) IE—FIA—NE—HIA HHDR I8 PHBR &, Sl AW JowRl & MR oy
@ BT Hrar B R I fofa, gererar &) g smer TE 2 faeg SAw o
S AT MU B I D AT 3red ({ifFa) erif ® Sfud fAded @ ® NE
AEaQUl MU o ERT folU O §1 S99 USR SH&dT SR &F Hifg aRY &

RISHRT & BRI BT B b 81 AT 277 |

Zaar (¢s), Riea a1 e f9q 98 i fean war 81, &1 qof ud fasgd s
&l B

(7) SH—HIAA——Icd—HIAA BHDR I8 HHBR © Ol BRI DI QAN B § HeTH Bl

3R S HIA HHATRAT & BRI BT FEAATYOT GAIET0T BR A |

MY ERT,
FXeIRT / —
ffaRad g Afa (519 U RGN |
59 TG AoFTR T

IMAT—2, 6 3FTKI, 2019

18.  AfGR 3R e W+ / gHena

e 3 (Q) 4—2 /2018 — AT S & AUt @ I8 I & b AR 3iR enfie
I /GHeMag” & Sgfad Mo & Jvid @Rl 3R 3 Yaii & $HHAGRI dl 964
AGTGR] B RIAAH &I DT 01—04—2019 F AT fhar Sy |

3R RIATH HOIGY! JMATIH, 1948 B ORT 9 & 1T U &RT 5 B IT—aRT (1) & T
(@) & IudEl & FTAR ARG AT 51 (U) 4—2,/2018, ARG 24—04—2018 ERT FcH
OGN AATEHR AT T &1 78 oY |

3R I AMART BT 966 TRIG 31—05—2019 BT g ofl, oTHH F9 19 (S

o O\

MRSl H PHGRI & TR Ui Bl Gad gAdH Foigdl H deladl &l JAgAlfad fhar ar o
qAT 3H ARG 01—04—2019 BT AR &R dl RIBIRer @t 78 oY |

31 fRATEe Uael & rUTel, Jatad STIH & ORT 5 I IULRT (2) §RT Uacd wfdadr
BT TANT BRI Y, IFd M0 AT HHBRI DI FATH Aolg] DI ARG 01—04—2019 I Iad
AT @ RIERe & IR 91 JeR ¥ Fefd axd & —

HHATRAT & Fat I8l Pl UGfaeT | I8l WIeH, 9 3R
JUcTel el Y ATard gfaen
FRATE T ¥ | U HRATS TS ?

3:|aggla .

TUSRIT, AT, JMhY <1, JolaR B0 250.00 <fh B0 224.47 <fIdp
a7 7

B0 7,500 HINYD B0 6,734 HINID
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JI—RHIA :
T M, R, ©F 9, B IR IS, | B0 26555 Qf-dh 30 239.12 af®
S 3crse, YN ®H Jlcrsc, Bldd 3evsc, a7 a7
JareR, REIRS e, A, RS WRGIWR, | B0 7,967 ARIG T0 7,174 HIRI®
THC R g1, HHeT 3fcsC |
BRI -
RS R e, RUUie, YoN, uftsd, | 0 294.17 Qi 0 268.37 afIdh
Hab, Herdl, Tfl, UTeNl, WROR, THIS<H oI, ar a1
Foldh, PRSI IATUNCR, ST U=l 3TN, HRRR | | B0 8,825.00 AIAD | B0 8,051 HAINAD
SikAGE
JURATSoR, JuRTs<, WM, qoi=l, o9 TP, | B0 307.12 <i+TdH 0 28240 I
FAUTHR, THIS<< | aT a7

30 9,214 AP 30 8,472 HINID

fewofy :

N

»

TP B YPR B 3R FHEY B & B & o0 Jo¥ IT ARl 3R D AT AP
B YATH AT H Bl fA=Iar T8 8N |

fRegatl &1 AoTgl, Rieg A, 1961 (1961 BT 52) & A=A AT BT ST |

el ¥l iid R &I AEURT & (W9 96) & SMER WR {HA1 T 81 g8l
HqoIgY 99 Uat & forg fafed 99a &% 9 &9 T8l Bl |

e g e |, FRfST Serl & f6dr et &1 faffee wu 9 aftiq 721
far T &, A FHGRI & VA TG Bl S USRI HEredl @ Tl FART Fail

2g FIa Aol &1 gAqH SR H $HH Holgyl Hacd T8l Bl Sl |

RHM UQ¥ & SIId S &3l H Aolqyl &l YAdd &) W U gforera
31fere Sgiast e 81l |

NG / FE— T / I / SA—HIA B TRATT §H YHR R—

(®)

(@)

HFIAT——AHTA HHARI T8 HHANI & Sl U B Bl & oH A Pl B
JUTA 3<Talerd &, NTaH &H 31d STUferd & I1 Iy Iusiiiddl S gRRerfl
A URMRT BIFT 3Maedh & UR= a3 A0 AT gd 379d 3fUferd T8l & | 3T Sd

PR H ARIRG uRsM (V) & 3fcrar S9a! =T avqall a1 At 9 o uRfra
BT MU 7 |

g — R —AG—HI HHDR T8 PHBR ©, Sl AHI: ISR & ﬁr%ﬁ

% B HRAT B H IF9 o7y, gHeraan & g1 e el § [ SEd

S WU U Bt A7 SHD ﬂﬁlmqm(@ﬁﬁ)wzﬁﬁﬁﬁﬂéﬂaﬁ%aﬁ?w
foig o= g1 forw g €1 39 UeR S9aT o &F Aifig uRfYr &

RIGHRT & BT BT B Tb 8l I BT |

Q
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(@) S—HIA——S—H{IAA BADR I8 PHBR © ol BRI DI AN B § FeTd 8T
3R ST T PHATRAT B BT DT CEIATYYT GHI&ToT BR WD |

SICKIEIN
BXETR / —
ffaRad g Afa (519 U JIOTTR) |

IMAT—2, 6 3FTX, 2019

19. <l e IR H PR FHGR :

=T 59 (Q) 4—2 /2018 —T2HTae U9 & oguTal & U8 WW ' 6 i <o aRERi
# PRRA BRI & AT oM & id IH{AA 3R I TaT & HHBRI DI 19
GG DI FATH T BT 01—04—2019 ¥ HNT fHar Sy |

3R RATH FoIgY! M, 1948 @ ORT 9 & 1T UfSd &RT 5 &I IT—GRT (1) & T
(@) & IuGH & STAR AR F=T 5 (T) 4—2,/2018, ARII 24—04—2018 ERT =JAcH
AGTqR] AeBhR A ST &I g ol |

3R I AT @ 98& IR 31—05—2019 BT gs ofl, RTHH T 19 (S+19) orfad
RISl H HHGRI & TR Ui Bl Gad JAdH Foigel H delad] &l JAFAlad fhar Tam o
AT 3 TRIG 01—04—2019 BT ARL B DI RABINET HI Mg o |

31 3T UQel & I1guTe, Jatad JifSfEH &1 ORT 5 &1 SULRT (2) §RT Uaed il
BT YANT B B, SId aA0Id AT HHBRI DI FATH AOIGE] DI ARG 01—04—2019 H Iad
AT @ RIERe @& AR 9 JeR & Sefd axd § ——

JUSRIT, BT =T, FATTAT %0 250.00 %0 7500
JI—RHIA :
DI Poldey, JTHTICT R BN, THRIe< TR B0 258.47 0 7754

7=, RIFRET TS, dFelT e |

3. P PHPNK :
SIaGIRIIA, RO, UHISTH Folh, deld, HFICY B0 294.17 %0 8,825

JATIRER, STeT T 3TIRER, HRRR |

4. I HIA PHOR :
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[Authoritative English text of this Department Notification No. Shram (A)4-2/2018 dated
06-08-2019 as required under clause(3) of Article 348 of the Constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
1. AGRICULTURE :

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in respect of unskilled category of workers in the Scheduled
employment of “Agriculture” may be revised with effect from 01-04-2019;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram(A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the powers conferred by the sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f. 1-4-2019.

Un-skilled workers Rs. 250/- per day or Rs. 7500/- per month.
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4.  25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

The definition of unskilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).



o903, feATae Ueer, 27 3TFRA, 2019 /05 HIGUG, 1941 5159

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING:

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Construction or Maintenance of
Roads or Building Operations, Stone Breaking and Stone Crushing” may be revised in respect
of unskilled and other categories of workers with effect from 1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the powers conferred by the sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f. 1-4-2019.

Category of Workers Revised Wages
Daily Monthly
1 2 3
UNSKILLED WORKERS : Rupees Rupees
Bhisthi/Chimini  Cleaner/Chowkidar/Distemperer ~ Grade- 250.00 7,500/-

II/Glazier/Helper for Plumber or Workshop/ Rock Cutting
Labour/Stone Breaker/Stone Chiseler/ Sweeper/Spray man
for  Bitumen/Pipelinemen/  Electrical = Coolie/Security
Guard/Beldar/Cleaner-Tractor & Road Roller & concrete
mixer/ Majdoor/Survey Boy/Watchmen/Tea Boy/Peon/
Dresser/Oilmen/Greaser/Messhelpers/Boy Helper (0 to 5
years)/Khalasi (0 to 3 years)/Bill Distributors/Mucker.

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-I1I/Mason Grade-II/Sewer Man/Black Smith 267.00 8,010/-
Grade-II/Sanitary ~ Fitter =~ Grade-II/Painter/Melter ~Mate/
Sprayman Roads/Craneman/Badhani/Upholster/Fitter

Attendant/Black Smith (Boatman)/Caneman/Distempterer
Grade-I/Fitter ~ Grade-II/Flour  Polisher/Stone  Dresser/
Mali/Well Sinker/White Washer/Work Shop Mechanic
Grade-II/Turner ~ Grade-II/Pipe  Fitter =~ Grade-II/Brick
Moulder/Assistant ~ Fitter/Assistant ~ Fireman/  Assistant
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Welder/ Assistant Turner/ battery Charger/ Dresser/
(Qualified/Experienced)/Hammer Man/ Cook/
Vulcaniser/Nozzle Man/Tunnel Man/Alloy Trolley Operator/
Attendant (Store Office) Mechanical Attendant/Tunnel
Jublliman/Tunnel Man/Helper (5 years and above) Oil
Cleaner/Navgani/Mate/Head Watchman/ Assistant Leveler/
Khalasi (3 to 8 years)/stone Dresser/Pump Attendant/Auto
Electrician Grade-1I/Gardner/ Gauge reader/ Asstt. Lab
Attendant/Auto electrician/ Motor Mate/Enquiry Attendant/
Telephone Attendant.

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Carrier 1Y
inch to 2 inch = Rs. 1482.20 per 100 cft 1 to 14 inch = Rs. 1653.31

per 100 cft.

SKILLED WORKERS :

Carpenter Grade-I/Mason Grade-I/Black Smith/ Sanitary
Fitter Grade-I/Upholster Grade-I/Asstt. Pump Operator/
Pump Operator/Pump Driver/ Chargeman Grade-II/Water
Supply Fitter/Carpenter Grade-1I/Compressor Operator/
Compressor Driver/ Darji or Tailor Grade-I/Darji or Tailor
Grade-Il/ Crasher Driver/Stone Dresser for ornamental work/
Plumber Grade-I/Pipe Fitter Grade-I/Auto Driver/ Asstt.
Mechanic/Mixer Driver/Mixer Operator/ Structural Fitter
Grade-II/Workshop  Fitter/Generator  Operator/Generator
Driver/Plant Shop Fitter/Diesel Engine Fitter/Trolley Line
Fitter/ Crushing Plant Fitter/B. Plant Fitter/Jack Hammer
Fitter/Electrical Fitter/Bunch Fitter/Shaper/Auto Fitter/Pipe
Line Fitter/Refrigerator Plant Fitter/ Tractor Operator/Shaft
Minor/Kochring ~ Operator/  Dozer  Operator/Roclain
Operator/Scrapper Operator/Loader Operator/Crane
Operator/Eucild Operator/Wagon Drill Operator/Boaring
Operator/SLD crane Operator/B. Plant Operator/Ice Plant
Operator or Welder/Gas Cutter /turner/Black Smith/ Tin
Smith/Traction Battery Charger/ Line Man/ Telephone
Operator/Khalsi/Jamadar/Winder/  Blaster  Driller/Winch
Fitter/Compounder/Painter/  Miller/  Climber/Moulder/
Levellers/Saw Mill Cutter/ Cable Jointer/Foreman Grade-
II/Khalasi (8 years to above)/Tracer Operator/ E.M.E./
Driver/Compressor/Rocker Showel Operator/Snow Cutter
Operator/Loco Operator/Driller Mason for Glazed Type
work/Work Mistry/Motor Mate/Tractor Driver/ Telephone
Mechanic/D.G. Set Operator/ Workshop Forman Grade-II.

HIGHLY SKILLED

Carpenter for furniture only/Workshop Mechanic Grade-1/
Chargeman Grade-I/Workshop Foreman Grade-I/Turner
Grade-I/Mechanic All Round Operator/Mason/Mistry and
Carpenter Mistry/Structural Fitter Grade-I/  Surveyor/
Draftsman/Assistant Foreman/Machinist/Compounder
(Qualified) Road Roller Driver/Bulldozer Driver/ Wireman/
Auto Electrician/Electrician/Chemical Analyser.

Rupees
294.17

Rupees
354.50

Rupees
8,825/-

Rupees
10,635/-
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Clerical and Non-Technical Supervisory Staff Rupees Rupees

Bituman

Tyre Inspector/Road Inspector/Work 294.17 8,825/-

Inspector/Store  Keeper/Store Munshi/ Supervisor/Meter
Reader/ Ledger Booking Clerk/Bill Clerk/Irrigation Booking
Clerk/Patwari/Complaint ~ Attendant/Ferro  Printer/Driver
(Jeep/Car/Tractor) Clerk/Mechanical Inspector/Assistant
Store Keeper/ Accounts Clerk/Stenographer.

NOTE :

1.

There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects’
located in Non-Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under Construction
Hydro-Electric Power Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(@

(i)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine
operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram (A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Public Motor Transport” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2019;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the powers conferred by the sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f- 01-04-2019.

GENERAL STAFF UNSKILLED :

(a) Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri Rs. 250/- per day or
Rs. 7,500/- per month
(b) Workshop Staff (Un-skilled)

(c) Workshop Mazdoor without having any experience Rs. 250/- per day or
Rs. 7,500/- per month

SEMI-SKILLED :

1. Asstt. Electrician Rs. 260.17 per day or
Rs. 7,805/- per month
2. Asstt. Mechanic

3.  Asstt. Fitter
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4.  Asstt. Black Smith

5. Asstt. Carpenter

6. Asstt. Welder

7.  Asstt. Turner

8.  Asstt. Boaring Barman

9.  Asstt. Machinist

10. Asstt. Cushion Maker
11. Asstt. Volcanisor

12. Asstt. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt. Sprayman
16. Asstt. Electrician Mechanic
17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
has no ITI Diploma.

19. Assistant Moulders

SKILLED:
Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring Rs. 286.52 per day or
wireman, Machanist, Cusion Maker, Tinsmith, Volcanizer, Rs. 8,596/- per month.

Painter, Upholster, Tyreman, Spray Painter, Electrician
Machanic, Retreader, Moulder, Turner, Workshop Mazdoor
having ITI certificate or having 2 years of probation period who
has no ITI Diploma. The ITI certificate holder who are working
in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Rs. 320.50 per day or
Supervisor. Rs. 9,615/- per month.

GENERAL STAFF (CLERICAL) ETC. :

Group-A
Out Agent, Out Agency Clerk, Typist, Steno Typist, Store day Rs. 286.52 per day or
book Writer, Clerk, Assistant Cashier, Booking Clerk Rs. 8,596/- per month.

(Restorer), Ledger Keeper, Petrol Pump Attendant.
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Group-B
Chief  Inspector, Receptionist, Inspector,  Checker, Rs. 302.50 per day or
Stenographer A Grade, Station Supervisor, Assistant Store- Rs. 9,076/- per month.

Keeper A Grade, Accountant, Cashier, Tyre Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier Rs. 361.25 per day or
Rs. 10,838/- per month.
RUNNING STAFF : Per Day Permonth

1. Driver Rs. 324.12 Rs. 9,724/-

2. Conductor Rs. 293.60 Rs. 8,808/-

3. Cleaner-cum-Conductor Rs. 273.12 Rs. 8,194/-

4. Part-Time Booking Clerk Rs. 143.72 Rs. 4,312/-

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled will be as:—

(M

(i)

Unskilled.—An un-skilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.



o903, feATae Ueer, 27 3TFRA, 2019 /05 HIGUG, 1941 5165

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, 1AS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
4. SHOPS & COMMERCIAL ESTABLISHMENT :

No. Shram (A)4-2/2018 .—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Shops & Commercial
Establishments” may be revised in respect of un-skilled and other categories of workers with
effect from Ist April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the powers conferred by the sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f- 01-04-2019.

Category of employees Where no benefit  Where food, tea &

is provided combined
accommodation
provided

Un-skilled : Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/ Rs. 250/-Daily Rs. 224.47 Daily

Peon/Sweeper/Masalchi/Gateman/Waterman/

Cleaner/ Packer/Mazdoor/ Lander/ Unlander/ or or

Messanger/ Clock Room Attendant/ Porter/



5166 o193, fRATeeT Uee, 27 3R, 2019 /05 HIEUE, 1941

Bhishit/ Beldar/ Fireman/ Pandi/ Posterman/ Rs. 7,500/ Rs. 6,734/- Monthly
any other worker doing unskilled job. Monthly.

Semi-Skilled Rupees Rupees

Head Porter, Pantryman/Coffee-Teamaker/ Rs. 265.55 Daily Rs. 239.12 Daily
Chapatiman/Assistant Baker/Gate Keeper

(Cinema)/Asstt. Lineman/Assistant Operator/ or or

Binder Assistant/ Bill Collector/Convesser/

Cook/Assistant Halwai/Book Binder/Sticher/ Rs. 7,967/- Rs.7,174/- Monthly
Rulling-Cutting/Auctioners/Mali/Sewerman/ Monthly.

Hotel Guide/ Assistant Mistry/Assistant
Fitter/Assistant Turner/ Assistant Welder/
Assistant Electrician/ Assistant Salesman/
Assistant  Barbar/ Dhobi,  Pressman/
Boilerman/Film Rewinder/ Waiter, Bearer,
Assistant Radio Machanic/Painter/White
Washer/Pakora and Chana maker/Clerk
(Non-matric), Assistant Store Keeper/
Distributor and Assistant Machineman/
Enquiry Attendent/ Telephone Attendent, ITI
Certificate Holder.

Skilled: Rupees Rupees
Blacksmith/Tinsmith/Watchmaker/Radio Rs. 294.17 Daily Rs. 268.37 Daily
Mechanic/ Carpenter/Plumber/Driver/ or or
Assistant Tailor/ Cutter (Tailoring)/General Rs. 8,825/- Rs. 8,051/- Monthly.
Mechanic/Halwai/Cook/ Confectioner/ Monthly.
Baker/Steward/Butler/Fitter/Draughtsman/

Telephone Operator/Compounder/

Goldsmith/Shoe Maker/Shawl-Carpet

Weaving/Compositor/Cinema Operator/

Salesmen/Drycleaner/Dyer/ Barber/Regular

Machineman/Machinist/Welder/ ~ Moulder/

Cashier/Clerk/(Matric) Munim/ Receptionist/

Waiter/Bearer/  Storekeeper/ Headwaiter/

Head Bearer (Western Style Hotels)/

Lineman. ITI certificate holder who are

working in the same trade.

Highly Skilled Rupees Rupees
Store Keeper/ Clerks (Graduates) Rs. 307.12 Rs. 282.40 daily
Accountant /Head Cashier/ Head Cook/ Daily.
Head Butler/Head Baker/ Head or or
Confectioner/Head Mechanic/ Electrician/ Rs. 9,214/- Rs.8,472/-
Foremen/Supervisor/ Tailor/Cutter Monthly Monthly
(Tailoring).

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).
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3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi skilled/skilled/highly skilled will be as under:—

(i) Un-skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
5. FORESTRY INDUSTRIES :
No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that

the minimum rates of wages in the Scheduled employment of “Forestry Industries” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2019;



5168 o193, fRATeeT Uee, 27 3R, 2019 /05 HIEUE, 1941

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of Workers Revised Minimum Wages

Daily Monthly

UNSKILLED WORKERS :

1. Felling of trees: Rs. 250.00 Rs. 7,500/-
1. Lopper (Changi) Rs. 265.55 Rs. 7,967/-
2. Feller (Garani) Rs. 256.12 Rs. 7,684/-

2. Logging and sawing including timber passing:

1. Dresser (Panchani) Rs. 256.12 Rs. 7,684/-
2. Sawyer (Charani) Rs. 320.50 Rs. 9,615/-
3. Blacksmith Rs. 299.40 Rs. 8,982/-

3. Carriage stacking and timber passing by manual labour:

1. Mazdoor for carriage Rs. 256.12 Rs. 7,684/-
2. Mazdoor for loading and unloading of timber Rs. 256.12 Rs. 7,684/-

4. Carriage of timber by Aerial ropeways :
1. Span Mistry-cum-Supervisor Rs. 320.50 Rs. 9,615/-

2. Span Mistry Rs. 299.40 Rs. 8,982/-

5. Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darya Bahaan

(River floating):

1. Mohri-wala Mistry Rs. 345.15 Rs. 10,355/-
2. Taru Rs. 330.27 Rs. 9,908/-
3. Asstt. Mistry/ Helper Mistry Rs. 307.12 Rs. 9,214/-

4. Darya-man Rs. 330.27 Rs. 9,908/-
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5. Ghalu Rs. 277.17 Rs. 8,315/-

6. Jamadar Rs. 277.17 Rs. 8,315/-

6. Mechanised logging and timber extraction:

1. Surveyor Rs. 322.57 Rs. 9,677/-
2. Ski-line Operator Rs. 299.40 Rs. 8,982/-
3. Truck Driver Rs. 279.30 Rs. 8,379/-
4. Compressor Driver Rs. 279.30 Rs. 8,379/-

7. Clerical Staff:

1. Manager Rs. 375.12 Rs. 11,254/-
2. Accountant Rs. 283.97 Rs. 8,519/-
3. Munshi/ Typist clerk Rs. 256.12 Rs. 7,684/-

8. Saw Mill Workers:

1. Band Saw Mistry Rs. 299.40 Rs. 8,982/-
2. Supervisor Rs. 296.29 Rs. 8,889/-
3. Head Mistry Rs. 299.40 Rs. 8,982/-
4. Boiler Driver Rs. 299.40 Rs. 8,982/-
5. Assistant Mistry Rs. 260.17 Rs. 7,805/-
6. Planner Mistry Rs. 260.17 Rs. 7,805/-
7. Helper Rs. 256.12 Rs. 7,684/-
8. Cutter man Rs. 256.12 Rs. 7,684/-

9. Katha Extraction:

1. Feller and Chipper Rs. 256.12 Rs. 7,684/-
2. Katha Supervisor/Katha Processor Rs. 255.55 Rs. 7,667/-

Highly Skilled :

Boiler Attendant (1st Class) Overseer, Head Foreman= Rs. 354.50 Daily or Rs. 10,635.00 Monthly.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.
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If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi skilled/skilled/highly skilled will be as:—

®

(i)

(iii)

@iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.
By order,

NISHA SINGH, 1AS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram (A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India.]

6.

2019;

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 6th August, 2019

CHEMICAL & CHEMICAL PRODUCTS :

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Chemical & Chemical Products”
may be revised in respect of unskilled and other categories of workers with effect from 1st April,
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of Workers Revised minimum rates
Unskilled : Rs. 250.00 Daily or
Rs. 7,500/- Monthly

Semi-Skilled :

Assistant Electrician, Assistant Fitter, Assistant Turner, Rs. 258.47 Daily or
Assistant Welder, Assistant Moulder, Assistant Plant
Operator, Assistant Blacksmith, Assistant Copperman, Re- Rs. 7,754/- Monthly

irrigation, Assistant, Jamadar, Eastman, East cultivator,
Switch Board Attendant, Wireman, Postalman, Fireman,
Oilman, Pumpman Grade-I, Machine Levellor, Selector,
Cutter-cum-Market ~ Seller/Empular, Hageman, ITI

Certificate Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 294.17 Daily or
Blacksmith, Plant Operator, Mason, Carpenter, Assistant

Foreman, Head Jamadar, Boiler Attendant Grade-II, Rs. 8,825/- Monthly
Workshop Foreman, Electrician Foreman, Engine Driver,

Draughtsman, Assistant  Chemist, Machineman,

Cashier/Clerk (Matriculate), Salesman, Receptionist,
Typist, Store-Keeper ITI -certificate holder who are
working in the same trade.

Highly Skilled :

Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 354.50 Daily
Rs. 10,635/- Monthly

NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).
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The

@

(i)

(iii)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

definition of unskilled/semi-skilled/skilled/highly skilled will be as:

Un-skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.
By order,

NISHA SINGH, 1AS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

7.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 6th August, 2019

ENGINEERING INDUSTRIES :

No. Shram (A) 4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that

the minimum rates of wages in the Scheduled employment of “Engineering Industries” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2019.
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide

Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were

approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per

recommendations of the said Committee as under:—

Un-skilled :

Semi-skilled :

Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade-
III, Shareman Grade-III, Machineman, Machinist/Operator Grade-
III/ Bragar Grade-IlIl, Head Spinning Winder/Liner Grade-III,
Press Operator Grade-III, Spray Painter Grade-III, Transfer Fixer
Grade-III, Assembler Grade-III, Cobbler, Rubber Rosin Cutter,
Tailor Grade-III, Material Checker, Fitter Frame, Numberingman,
Frame Sender, Electroplater Grade-II1, Mopper Grade-III, Grinder
Grade-1II, Pickler, Polishman, Buferman, Head Mechanic,
Operator Grade-III, Thread/Roller Operator Grade-III, Book-screw
Machine Operator Grade-III, Feeder Grade-III, Dye Maker Grade-
I, Welder Grade-III, Tinsmith Grade-IIl, Pipe Reader,
Hammerman Grade-III, Electric Lineman Grade-III, Voucher
Inspector Grade-III, Lister Diesel Engine Driver Grade-III,
Oilman.

Skilled :

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II,
Shaperman  Grade-II, Slaughterman Grade-II, Mechanist/
Operator/Brager Grade-II, Liner Grade-II, Spray Painter Grade-II,
Transfer Mixer Grade-II, Press Operator Grade-II, Assembler
Grade-II, Tailor Grade-II, Electroplater Grade-II, Moper Grade-II,
Grinder Grade-II, Head Machine Operator-II, Thread and Roller
Machine Operator Grade-II, Book Screw Machine Operator Grade-
II, Gold Draw Machine Operator Grade-II, Fitter Grade-II,
Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II, Saister
Grade-II, Welder Grade-II, Tinsmith Grade-II, Hammerman
Grade-II, Blacksmith Grade-II, Tool Setter Grade-II, Electrical
Lineman Grade-II, Electrician Grade-II, Armature Winder and Coil
Winder Grade-II, Cable Jointer Grade-II, Voucher Inspector
Grade-II, Lister Diesel Engine Driver Grade-II, Moulder Grade-II,
Supervisor, ITI Certificate Holder who are working in the same
trade.

Rs. 250.00/- Daily or
Rs. 7,500/- Monthly

Rs. 258.47 Daily or
Rs. 7,754/- Monthly

Rs. 294.17 Daily or
Rs. 8,825/- Monthly
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Highly Skilled :

Turner Grade-I, Grinding Machine Operator Grade-I, Shaperman Rs. 354.50 Daily or
Grade-1I, Slaughter Man Grade-I, Miller Grade-I, Electroplater Rs. 10.635/-
Grade-I, Gold Draw Machine Operator Grade-I, Fitter Grade-I, Monthly

Carpenter/Pattern Maker Grade-I, Dye Maker Grade-I, Engraver
Grade-1, Blacksmith Grade-I, Dye Setter Grade-I, Tool Setter
Grade-I, Electrician Grade-1.

Clerical Staff :
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 270.02 Daily or
Rs. 8,101/- Monthly.
NOTE:
1. There will be no distinction between the minimum wages of male or female and adult

The

(@

(i)

(iii)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018 dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
8. TEA PLANTATION :

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Tea Plantation” may be revised in
respect of unskilled and other categories of workers with effect from 1st April, 2019;

And whereas as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018.

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of Workers Revised Minimum Wages

Field workers in Tea Plantation employed on plantation up rooting, Rs. 250.00 Daily or
spraying, manufacturing, shade lopping, hocing, pruning weeding, Rs. 7,500/- Monthly
plucking etc. known as unskilled workers employed in the operation.

A-Grade Leaves.—If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 18.08 per kilogram extra as incentive.

B-Grade Leaves.—If plucker plucks more than 13 kilogram of tea leaves he or she will get
Rs. 14.31 per kilogram extra as incentive.

C-Grade Leaves.—If plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs 10.66 per kilogram extra as incentive.
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The piece rates workers employed for plucking will get Rs. 18.08, Rs. 14.31 and Rs. 10.66

per kilogram for ABC grade of tea leaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs. 254.56 per day

or Rs. 7,637/- per month.

FACTORY:
Include lift Mazdoor withering Mazdoor, Rs. 250.00 daily or
relling room workers, shifting Mazdoor, Rs. 7,500/- Monthly

Fermenting room workers, tea boys, sorters, tea makers, time
keeper and carriers (jhalli).

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Muharirs etc. who Rs. 250.00 daily or
maintain records of a field work and also includes Sweeper, Mali Rs. 7,500/- Monthly
& Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

1. Accountant Rs. 39522  Rs. 11,857/- per month plus free
accommodation.
2. Clerks Rs.294.17  Rs. 8,825/~ per month plus free
accommodation.
3. Munshi Rs. 309.53  Rs. 9,286/- per month plus free benefits
as admissible to clerk.
4. Peon, Chowkidar/ Chaudhary Rs. 254.57  Rs. 7,637/- per month plus free benefit
as admissible.
Daily Monthly
5. Compounder Rs. 364.27 Rs.10,928/-
6.  Driver (Jeep/Car/Tractor) Rs. 324.12 Rs. 9,724/-
7. Mechanic Rs. 367.40 Rs. 11,022/-
8. Assistant Mechanic Rs. 322.57 Rs. 9,677/-
9. Electrician-cum-Mechanic, Rs. 367.40 Rs.11,022/-
Grade-I
10.  Electrician-cum-Mechanic, Rs. 322.57 Rs. 9,677/-
Grade-II
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).
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3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled will be as:

(i) Skilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 06th August, 2019

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 OF FACTORIES ACT, 1948 :

No. Shram (A)4-2/2018 .—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Manufacturing Process as
Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect of unskilled
and other categories of workers with effect from 1st April, 2019.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;
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And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under :—

Unskilled Workers Rs. 250.00 per day or Rs. 7,500/- per month

Semi-Skilled Rs. 258.47 per day or Rs. 7,754/- per month

Skilled & Clerical Staff Rs. 294.17 per day or Rs. 8,825/- per month

Highly-Skilled Rs. 354.50 per day or Rs. 10,635/- per month
NOTE:

1. There will be no distinction between the minimum wages of male or female and adult

The

(@

(i)

(iii)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-Skilled.—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2018, as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
10. HOTEL AND RESTAURANTS :

No. Shram (A)4-2/2018.— Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of "Hotel and Restaurants' may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of Workers Revised Wages
Where no benefit is Where food, tea
provided and
combined
accommodation
provided
UN-SKILLED: Rupees Rupees
Helper/Chowkidar/Peon/ Sweeper/Masalachi/ Rs. 250.00 Daily Rs. 224.47 Daily
Gateman/Waterman/  Messenger/Clock  Room or or

Attendant/  Poter/Bhishti/Beldar/Fireman/Pandi/ Rs. 7,500.00 Monthly Rs. 6,734/- Monthly
Posterman/any worker doing un-skilled job.
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SEMI-SKILLED WORKER:

Pantryman /Coffee-Tea Maker/ Chapatiman/
Assistant Baker/Cook/ Assistant Halwai/Book
Binder/ Sticher /Ruling Cutting/ Auctioners/ Mali
/Hotel Guide /Assistant Mistry/ Assistant Fitter/
Sewerman/ Assistant Turner /Assistant Welder/

Assistant  FElectrician/  Assistant  Salesman/
Assistant Barber/ Dhobi, Pressman/
Boilerman/Film  Rewinder/ Water  Bearer/

Assistant Radio Mechanic/ Painter/ White Washer/
Pakora and Chana Maker/Clerk (Non-Matric),
Assistant Store Keeper/ Distributor and Assistant
Machinman  Enquiry  Attendant, Telephone
Attendant ITI certificate holder who are working
in the other trade.

SKILLED WORKERS :

Driver/Halwai/Cook/Confectioner/Baker/ Steward/
Butler/Draughtsman/Telephone Opera-
tor/Receptionist/Waiter/Bearer/Store Keeper/ Head
Waiter/Head Bearer (Western Style Hotel) ITI
certificate holder who are working in the same
trade.

Highly Skilled :

Store Keeper/ Clerks (Graduates) Accountant/
Head Cashier/ Head Cook/Head Butler/Head
Baker/ Head Confectioner/Head Mechanic/
Electrician/Foremen/ Supervisor/ Tailor/Cutter
(Tailoring).

NOTE :

Rupees

Rs. 265.55 Daily
or
Rs. 7,967/- Monthly

Rupees

Rs. 294.17 Daily
or
Rs. 8,825/- Monthly

Rupees

Rs. 307.12 Daily
or
Rs. 9,214/- Monthly

Rupees

Rs. 240.11 Daily
or
Rs. 7,203/- Monthly

Rupees

Rs. 268.37 Daily
or
Rs. 8,051/- Monthly

Rupees

Rs. 282.40 Daily
or
Rs. 8,472/- Monthly

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(@

(i)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,

Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram (A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 6th August, 2019

11.  PRIVATE EDUCATIONAL INSTITUTES :

No. Shram (A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of “Private Educational Institutes”
may be revised in respect of unskilled and other categories of workers with effect from 1st April,

2019.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide

Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were

approved and recommended w.e.f. 01-04-2019.
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Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under :—

Unskilled Workers Rs. 250.00 per day or Rs. 7,500/- per month

Semi-skilled Rs. 265.55 per day or Rs. 7,967/- per month

Skilled Rs. 294.17 per day or Rs. 8,825/- per month

Highly skilled Rs. 307.12 per day or Rs. 9,214/- per month
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

The

(@

(i)

(iii)

(iv)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English text of this Department Notification No. Shram (A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
12. HYDRO POWER PROJECTS :

No. Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Hydro Power Projects” may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
1st April, 2019.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred of sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under :—

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS : Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump 250.00 7,500/-

Operator, Pump Attendant, Helper to JWR Crane Operator,
Helper to Plant Operator, Helper to Excavator Operator,
Helper to Concreting Plant Operator, Helper to Loader
Operator, Helper to TAMROCK Operator, Helper to
Mechanic, Helper to Turner, Helper to Electrician, Helper to
Auto Electrician, Helper to Welder, Helper to Fitter, Helper
to Carpenter, Helper to Heavy Motor Vehicle Driver, Helper
to Khalasi, Compressor Attendant, Generator Attendant, TM
Attendant, Helper to Concrete Mixture Plant Operator,
Helper to Fireman, Helper to Stone Dresser, Helper to Head
Watchman, Helper to Laboratory Assistant, Helper to Gauge
Reader, Helper to Time Keeper, Helper to Diesel Generator
Set Operator, Helper to Generator Operator, Helper to
Wireless Operator, Helper to Engine Fitter, Helper to Diesel
Engine Fitter, Helper to Pipe Fitter, Helper to Pujari,
Cleaner-cum-Beldar, Washerman / Washermaid, Office Boy,
Clay Cleaner, Helper Boomer, Helper to Automobile Fitter,
Masalchi, Air Conditioning Plant Helper, Helper to
Supervisor, Mess Helper, Sweeper.
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SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator,
Junior JWR Crane Operator, Junior Plant Operator, Junior
Nozzleman, Junior Excavator Operator, Junior Concreting
Plant Operator, Junior Loader Operator, Junior TAMROCK
Operator, Junior Mechanic, Junior Auto Electrician, Junior
Welder, Junior Fitter, Junior Tyre Fitter, Junior Painter,
Junior Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi(3 Years Experience), Junior Compressor
Attendant, Generator Attendant, Locomotive Attendant,
Concrete Mixture Attendant, Assistant Fireman, Stone
Dresser, Laboratory Assistant, Gauge Reader, Time Keeper,
Diesel Generator Set Operator, Generator Operator, Wireless
Operator, Junior Diesel Engine Fitter, Junior Pipe Fitter,
Telephone Attendant, Assistant Surveyor, Office Attendant,
Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store
Munshi, Complaint Attendant, Junior Electrician, Mali

SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator,
Batching Plant Operator, Crushing Operator, Excavator
Operator, CMT Crane Operator, 26 Tonne Dumper Operator,
Plant Operator, Gantry Operator, JCB Operator, Locomotive
Operator, Tamrock/Jambu Operator, Mechanic, Turner,
Welder, Driller, Nozzleman, Fitter, Steel Fixer, Blacksmith,
Blaster, Carpenter, Auto Electrician, Painter, Denter, Mason,
Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC Plant
Operator, Merlo Operator, Work Inspector, Supervisor,
Camp-Incharge, Non-Technical  Supervisor (Mining
Blasting), Driver, Mobile Crane Operator, Bacoh Operator,
Hydro Crane Operator, Surveyor, Scrap Operator, Bobcat
Operator, Scoop Operator, Garroting Pump Operator, Morter
Binder, Data Entry Operator, Cashier, Storekeeper, Accounts
Clerk, Clerk, Computer Operator, Cook, Khalasai (more than
5 years experience), Dhobi.

HIGHLY SKILLED :

Senior Crane Operator, Senior Batching Plant Operator,
Senior Trailer Operator, Senior Dumper Operator, Tunnel
Boring Machine Operator, Senior Plant Operator, Senior
Heavy Earth Moving Machine Operator, Senior Dozer
Operator, Senior Loader Operator, Senior CE Plant Operator,
Senior Carpenter, Senior Mechanic, Senior Driller, Senior
Black Smith, Senior Electrician, Senior Bar Binder, Senior
Auto Electrician, Senior Fitter, Senior Tyre Fitter, Senior
Turner, Senior Welder, Senior Denter, Driver (Heavy
Transport Vehicle), Tower Crane Operator, Senior Welder
X-Ray, Cable Jointer, Senior Blaster, 40 Tonne Dumper
Operator, Senior Jumbo Operator, Foreman, Gunman, Senior

267.00

294.17

354.50

8,010/-

8,825/-

10,635/-
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A.C. Plant Operator, Workshop Mechanic, Compounder,

Chemical

Analyser, Laboratory Assistant, Pharmacist,

Nurse, Stenographer, Accountant, Khalasi (Above 8 Years
Experience).

NOTE :

1.

The

(i)

(iii)

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro-Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram (A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
13. PHARMACEUTICALS’ INDUSTRIES :

No. Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Pharmaceuticals’ Industries” may
be revised in respect of unskilled and other categories of workers may be fixed with effect from
1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

Unskilled :

Packing Helper, Machine Helper, Laboratory Helper, Store Rs. 250.00 Rs.7,500/-

Helper, House Keeping Helper, Peon.

Semi-Skilled :

Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), PW Rs.258.47 Rs. 7,754/-
Operator, Mali, Security Guard, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant.
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Skilled ;
Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Rs. 294.17 Rs. 8,825/-
Pharma), Operator, Security Supervisor, Electrician,

Storekeeper, Accounts Clerk, Clerk, Computer Operator,
Data Entry Operator, Cashier.

Highly Skilled :

Sales Officer, Sales Executive, Sales Promotion Employee, Rs. 354.50 Rs. 10,635/-
Medical and Sales Representatives, B. Pharma, Accountant
B.Sc. Chemist, M.Sc. Chemist, Stenographer.

NOTE :
1.

The

(@

(i)

(iii)

(iv)

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English text of this Department Notification No. Shram (A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019
14. HOSPITALS/NURSING HOMES & CLINICS :

No. Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Hospitals/Nursing Homes &
Clinics” may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of employees Where no benefit  Where food,
is provided tea & combined
accommodation
provided
Un-skilled : Rs. Rs.
Helper, Cleaner, Chowkidar/Watchman, Peon, Room 250.00 Daily 224.47 Daily

Boy, Office Boy, Masalchi.

Semi-Skilled ;

Clinic Attendant, Assistant Laboratory Technician,
Security Guard, Sweeper, Operation Theatre
Assistant, Assistant Storekeeper, Assistant Store
Munshi, Complaint Attendant. Ward Boy/Ward
Attendant (3-0 years service).

Skilled:

Receptionist, Pharmacist, Compounder, Laboratory
Technician, X-Ray Technician, ANM, Trained Dai,
Electrician, Radio Grapher, ECG Operator, X-Ray
Dark Room Assistant, Oven Operator, Oxygen Plant
Operator, Heating Plant Controller Assistant, Driver,

7,500/-Monthly

265.55 Daily
7,967/- Monthly

294.17 Daily

8,825.00 Monthly

6,734/- Monthly

239.12 Daily
7,174/-Monthly

268.37 Daily

8,051/- Monthly
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CSSD Assistant, Operation Theatre Technician, Eye
Refractionist, Storekeeper, Accounts Clerk, Clerk,

Computer

Operator, Data Entry Operator, Cashier,

Fitter, Plumber, Supervisor, Cook, Dhobi, Ward
Boy/Ward Attendant (above 3 years Service).

Highly Skilled :

Staff Nurse, Security Supervisor, Senior Electrician, 307.12 Daily 282.40 daily
Senior Technician, Senior Radiographer, Senior
Compounder. Accountant, Stenographer. 9,214/- Monthly 8,472/-Monthly
NOTE :
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

®

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2018 as required under clause(3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6" August, 2019
15. DOMESTIC WORKERS :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Domestic Workers” may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No.Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of employees Where no benefit  Where food, tea
is provided & combined
accommodation
provided
Unskilled : Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman, 250.00 Daily 196.00 Daily
Washerman. 7,500.00 Monthly  5,880/- Monthly

Semi-Skilled :

Security Guard, Mali 265.55 Daily 206.88 Daily
7,967/-Monthly 6,206/- Monthly

Skilled:

Cook, Driver 294.17 Daily 226.92 Daily

8,825/- Monthly 6,808/- Monthly

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non adult for the same and similar nature of work.
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Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(@

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, 1AS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].

16.

LABOUR & EMPLOYMENT DEPARTMENT
NOIFICATION
Shimla-2, the 6th August, 2019

SAFAI KARAMCHARI EMPLOYMENT :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Safai Karamchari Employment” may
be revised in respect of unskilled and other categories of workers may be fixed with effect from
1* April, 2019;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide

Notification No.Shram (A)4-2/2018, dated 24-04-2018.

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were

approved and recommended w.e.f. 01-04-2019.

Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per

recommendations of the said Committee as under:—
Category of Workers

Unskilled:

Sweeper/Safai Karamchari, Beldar, Cartman,

Semi Skilled :

Work Supervisor, Sanitary Jamadar, Assistant
Storekeeper, Assistant Store Munshi, Complaint
Attendant.

Skilled :

Driver, Mason, Plumber, Storekeeper, Accounts
Clerk, Computer Operator, Data Entry Operator,
Cashier.

Highly Skilled ;

Jr. Engineer, Sanitary Inspector, Stenographer

NOTE :

Minimum Wages

Daily

Rs. 250.00

Rs. 258.47

Rs. 294.17

Rs. 394.50

Monthly

Rs. 7,500/-

Rs. 7,754/-

Rs. 8,825/-

Rs. 10,635/-

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(@

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.
By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated
6th August, 2019 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 6th August, 2019

17. SECURITY SERVICES :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Security Services” may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2019.
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Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under:—

Un-Skilled : Daily Monthly

Helper, Watchman Rs. 250.00 Rs. 7,500/-

Semi-Skilled :

Security Guard, Assistant Storekeeper, Assistant Rs. 258.47 Rs. 7,754/-
Store Munshi, Complaint Attendant.

Skilled ;

Security Supervisor, Head Watchman, Storekeeper, Rs. 294.17 Rs. 8,825/-

Accounts Clerk, Clerk, Computer Operator, Data
Entry Operator, Cashier.

Highly Skilled :

Security Officer, Security Manager, Stenographer, Rs. 354.50 Rs. 10,635/-
Accountant.
NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25% increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non-Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro-Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Skilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion

familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of

routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,

craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated

6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 6th August, 2019

18. TEMPLES AND RELIGIOUS PLACES/DHARAMSHALAS :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Temples and Religious
Places/Dharamshalas” may be revised in respect of unskilled and other categories of workers may

be fixed with effect from 1% April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide

Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were

approved and recommended w.e.f. 01-04-2019;
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Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per
recommendations of the said Committee as under:—

Category of employees Where no benefit Where food,
is provided tea & combined
accommodation
provided
Unskilled Rs. Rs.
Peon, Masalchi, Office Boy, Beldar 250.00 Daily 224.47 Daily
or OR

Semi-Skilled :

Chapatiman, Sweeper, Room boy, Junior Guest
Attendant, Temple Attendant, Bhog Room
Attendant, Hall Attendant, Sewadar, Security

7,500.00 Monthly

265.55 Daily
or
7,967/- Monthly

6,734/- Monthly

239.12 Daily
or
7,174/- Monthly

Guard, Mali, Assistant Storekeeper, Assistant
Store Munshi, Complaint Attendant.

Skilled:

Senior Guest Attendant, Receptionist, Pujari,
Pandit, Cook, Maulvi, Granthi,
Storekeeper, Accounts Clerk, Clerk, Computer
Operator, Data Entry Operator, Cashier.

294.17 Daily 268.37 Daily
Padri, or or
8,825/- Monthly 8,051/- Monthly

Highly Skilled :

Supervisor, Superintendent, Ragi, Bajantri, 307.12 Daily 282.40 Daily
Bhajan Singer, Stenographer, Accountant. or or
9,214/- Monthly 8,472/- Monthly

NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion

familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of

routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,

craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, IAS,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English text of this Department Notification No. Shram(A)4-2/2018, dated

6th August, 2019 as required under clause(3) of Article 348 of the Constitution of India].
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla, the 6th August, 2019

19. WORKERS WORKING IN TOLL TAX BARRIERS :

Shram(A)4-2/2018.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Workers Working in Toll Tax
Barriers” may be revised in respect of unskilled and other categories of workers may be fixed with

effect from 1st April, 2019;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide

Notification No. Shram (A)4-2/2018, dated 24-04-2018;

And whereas, a meeting of the said Committee was held on 31-05-2019 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were

approved and recommended w.e.f. 01-04-2019.
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Now, therefore, in exercise of the power conferred by the sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2019 as per

recommendations of the said Committee as under:—

Minimum Wages

Daily Monthly
Unskilled Workers :
Peon, Office Boy, Masalchi Rs. 250.00 Rs. 7,500/-
Semi-skilled:
Helper Cook, Cash Collector, Assistant Storekeeper, Rs. 258.47 Rs. 7,754/-
Assistant Store Munshi, Security Guard, Complaint
Attendant.
Skilled:
Electrician, Storekeeper, Accounts Clerk, Clerk, Rs. 294.17 Rs. 8,825/-
Computer Operator, Data Entry Operator, Cashier.
Highly-Skilled:
Supervisor, Superintendent, Stenographer, Rs. 354.50 Rs. 10,635/-
Accountant.
NOTE :
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the

performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

NISHA SINGH, 1AS,
Additional Chief Secretary (Lab. & Emp.).

9T, ARTR® AMYfil Yd SYHIaaT Al f9mT

fRMMel—2, 20 3R, 2019

H&AT THOSI0TH0—T0(3)—9 /2016 ——fBHMI U & IISPUTed, YRA WRPR H JaoR By
IR RS w3 (el fa9mT) Jieer Silo G0 3TR0—800, ARG 9 S, 1978 AR JENT AR
ANR® MY #ATer (AFTRE MY IR FEHIRAT fI9RT) MMeer THo 30 681(3) 3R 682(8)
ARG 30 AR, 1974 & AT UfSd 3MMaed axq MR, 1955 (1955 T 10) B ORT 3 R
ges WAl BT YANT PR gU AR ARG TR GRI, IUAIG] AHel, W, U Araof-1e faaror
AAT (@ Ud Ardeie faaver faqmn) 8 fieell @ Sho o 3MRo 213 () dRg 20 AT4,
2015 T SINI Afegd Ardoifd faaRor gomelt (Faeon) smeer, 2015 & @vs 9 # fay v facwt
@ SIFARY H, T fIUNT B AR HAT UHo €10 THO—T0(3)—9 /2016, ARG 5 HIE, 2019
ERT ARGId 3R 20 A/, 2019 B §—IIOUF (SAERY), fRAMES Uaw H YR fRArEae yaw
faffde smaws awqy (Aaver &1 fAfFTEe) e, 2019 & 3R | &3 & forg FfeRad
3T FIT &; AT —

1. fera 9@, R IR IR®—(1) 39 3 &7 g 9H fRarae yew fafafdse
3aegD awgu (faaoer &1 fAfFgd) veM |Me A, 2019 & |

(2) sHE faR Awgut fRvmere Uer 9 WR BT
(3) UE ISMUA (3—Toie), fRAad Ueer # $9a USRI & R 9 Ugd B8R |

2. GUs 3 & WA ——fZArEe yew Affde smaeas axqy (v &1 fafes) amqe,
2019 & TUS 3 H—

(i) SU—"ve (7) & W= R fFrEfeRad w@r s, sefq —

“TIfErR Ui g¥ Y A b T SNy fhar WU iR Ig uied 9y & 31 fodwR
de fafemm= 8 |
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(i) SU—"vs (12) & M R F=feRad @r S, sreiq —

“TEAR B Iu—gve (6) ¥ faffde TR o S &9 R U@ 99 W) Ui
¥ T TdIgGd fear S |\ | |

3T T,

AMER T=< T,
U fgd (@10 10 370 Yd S0 HIHe) |

[Authoritative English text of this Department Order No. FDS-A (3)-9/2016, dated 20-08-2019 as
required under clause (3) of Article 348 of the Constitution of India].

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-2, the 20th August, 2019

No. FDS-A(3)-9/2016.—In exercise of the powers conferred by Section-3 of the Essential
Commodities Act, 1955 (10 of 1955) read with the Government of India formerly Ministry of
Agriculture and Irrigation (Department of food) Order GSR-800, dated 9th June, 1978 and Ministry
of Industries and Civil Supplies (Department of Civil Supplies and Co-operation) Order S. O.
681(E), and 682(E) dated 30th November, 1974 and in pursuance of directions given in clause-9 of
the Targeted Public Distribution (Control) Order, 2015 issued by the Government of India,
Ministry of Consumer Affairs, Food and Public Distribution (Department of Food and Public
Distribution), New Delhi vide G. S. R. 213 (E) dated 20th March, 2015, the Governor, Himachal
Pradesh, is pleased to make the following Order further to amend Himachal Pradesh Specified
Essential Commodities (Regulation of Distribution) Order, 2019 notified vide this department
Notification No. FDS-A(3)-9/2016, dated 5th March, 2019 and published in Rajpatra, Himachal
Pradesh (Extra ordinary) dated 20th March, 2019, namely:—

1. Short title, extent and Commencement.—(1) This order may be called the Himachal
Pradesh Specified Essential Commodities (Regulation of Distribution) (First Amendment) Order,
2019.

(2) It extends to the whole of the State of Himachal Pradesh.

(3) It shall come into force from the date of its publication in the Rajpatra (e-Gazette),
Himachal Pradesh.

2. Amendment of clause 3.—In clause 3 of the Himachal Pradesh Specified Essential
Commodities (Regulation of Distribution) Order, 2019,—

(i) for sub-clause (7) the following shall be substituted, namely:—

“Authorization shall be issued for a period of five years and would be valid upto
31st December of the 5th year.”.
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(i) for sub-clause (12) the following shall be substituted, namely:—

“The authorization shall be renewed at a time upto 5 years on deposit of authorization
fee specified in sub-clause (6).”.

By order,

ONKAR CHAND SHARMA,
Principal Secretary (FCS&CA).

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 22nd August, 2019

No. HFW-B(B)1-10/2018-VOL-I-Loose.—In continuation and partial modification of this
Department notification No. HFWB(B)1-10/2018, dated 22-06-2019 vide which new Resident
Doctor Policy, 2019 was notified, the Governor of Himachal Pradesh is pleased to amend the
clause-11 i.e. Reservation with immediate effect, in the public interest as under:—
Clause-11. Reservation:

“The reservation roster for all posts shall be applied as per rules applicable in the State of

Himachal Pradesh. However, if candidates of reserved category are not available in any
category, then the post will be filled up from General category.”

By order,

R. D. DHIMAN,
Addl. Chief Secy. (Health).

HEALTH & FAMILY WELFARE DEPARTMENT

NOTIFICATION

Shimla-2, the 23rd August, 2019

No. HFW-B(B)1-14/2018.—The Governor, Himachal Pradesh is pleased to order creation
of “Super-specialty Cell of Paediatrics Clinical Immunology & Rheumatology” under Paediatrics
Department in Dr. RPGMC Tanda, alongwith following posts of faculty members, with immediate
effect, in public interest.—

SI. Category No. of post Pay Scale
No. created
1. Assistant Professor 02 (Two) Rs. 37400—67000+GP of Rs. 8900
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Both the above mentioned posts shall be filled up as per R&P rules in Medical Education
Department, Himachal Pradesh.

This issues with the prior concurrence of the Finance Department obtained vide their UO
No. 54756241-Fin-F/2019, dated 23-07-2019.

By order,

R. D. DHIMAN,
Addl. Chief Secy. (Health).

amgde fawmT
RITeT—2, 26 TS, 2019

o

HE&AT IRJ0—T (3)—1 /2016 ——RHAMI UG & [SIUTA, YRA & WAL & FJeq 309 &
fIMTT &1 JAfEREET W0 3MY—T (3)—9,/2010, TRRY 23—3—2013 T AR fZAMG Uyaer
IRy favm, I smydfes fafecas (ARvs), avf—1 Roufd) wdl iR U=t 99, 2013 &1
3R e & & forg fmferRad e g9ra €, srfq —

1. dferd am &R uRw——(1)37 Frdl @1 |fera T Reee udw smgdfed T,
IR gdfesd ffhcs ([aems), avi—1 o) Wi iR Ui (Fo/ SeireE) 79, 2019 7 |

(2 3 frm o, e yew # yeif fey SM @ N | uge B |

2. SUEH—"H" P WOET—(1) AR U Agds furT, aRs agdfes Rifecas
(faersn), af—1 Rromafaa) @t vd o=t 9, 2013 & SUERI—"3" H,

N ON N

(@) ™ F=1 7 (@) () & I [TeeE Suey & WIF R AEfeRad ar S,

Pt —

AR |aI@):——() Wi ffec d<g uRug/fRAmd Uqe WRaR §RT
HRIAT 9T fhell WA 6 BH | HF O 99 DI A o S RAfbedr a1 e
AT TR T AT U IF AT WA I AT UERH AT RGO AT WReIdd Al

AT 7 gHO SN0 Rmgde) I
(@) W™ =T 11 @ 9 e Sudssl @ e W) AEfaRaa <ar Sire, srerfa—

"AYdfed Fafbedr sfeRal § F U= R Sl dra fafdear ar areRIT a1 ugfd
T AT I T AT ATATR T AT U=hH AT 37TQ O AT WF g AT NT bl
foerysrar # &9 @ HH A9 99 B AIar 9T gHo S0 RMYdR) #Y SiEdT v&Ed &
3R fSTHT THO S10 (3MYds) &I IUMY UTQ BRI & YL FrI-od [aerasiar H oA
d 9 Ud 9§ 1 T darera a1 @ TE AR aedf dar afk diE gL @
Afeaferd v ufa a¥ &1 Fafid Farere 8 VE 9 B W IS WWER B 3T
T ¥ T U8 RO R drel IR FHRY IITHE H BRIk UeHTRAl H |

RITRY §RT/ AHUSHIS & IR TR |”
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T IRS A D (9T B Udl @1 9 & foy erenad @ g

ag TR JIREX BT AR fhar Srearm—
fog wem wart
Ugell Ug LI IREEIN]
T TS e welf g

oo —Rer &1 yRIS T 95 & U 99 d@ ahreAd [haT S o d@ o qEl
gadit &I & TS ufoerddr a@ gfafee urd T8l g1 Srar 2| dovard, Rfdd s uart
A w0 S T g Raa gan 2|

) =g U= & JAoE & oy U HHARI Bl SIS/ GiH / Hfea &3l iR
R /IO &3l U (T) D VN & H gai| G @) Suderdl & |, $9 A BH UH

WR=] I8 AR b SWRIF WRgd (1), A/ AHIOT &F H T/ RIFRRY & (@, 349
FHHARAT & AWl § AN T2 B el Afdaf¥ar & forw uig af @1 SEw w9 @ Jar A9 W&
g JUIfY uig a¥ @1 I8 od Urfd & Al § an] T8l g

WR<] I8 AR b 37 IR / HHaiRal &, 8- Sk /g4 / Bied &3l § &F
A BH TP HRIGIA ab Hal el I 8, VA &3 § I 30 AW (Brex) # |dqr INSar &
TR WITROT BT ST |

WAL —SRIEK Rgd (1) & oy T g/ BiSH /38 &3 / Irior a3l
H BRABIA” A FERTAT O ay 61 @l I URTAND AATagharstl / GiAem &I e H &
3U VY &1 # JAR @S9 B fafe fiud Bl |

TR —SRIGT RId (1) & T B oy T/ Hied a3 74 JdR |
Bh—

1. e aEra va Rafa

2. o1 7T &1 9ift 3R wREAR Su—Aved

3. '\"330 IY-HUSH BT SISl TR &

4. T Rrfem &) IR T BT T8 919 ORI, e, SRBIell 3R BrRImae

5. doc] ISTell BT UE &1 IR

6. BITST Tl & I91 SU—HUSHA BT g1 FITeT &

7. e fo=R

8. RIAR e #, SU—dedd RS & PIoarg 3R PRI USaR Id, NIHIoll dgdid

T IATS—T T 3R ANHT YedR g 3R RIAg TdIA BT HIel Ud UedR g |




5204 o193, fRATeeT Uee, 27 3R, 2019 /05 HIEUE, 1941

9. WUl el H, HRANT TEHA BT TTATA—aTST USar g, qrell dld] Iu—dgdied &
ST RO, ARSI, TFATS, A, dFM, WIS IR WA UCdR gd, ISR
dedld & SIRATS, §eile, UM, <die, odll, T, HAN, Ricg—HsarHl, TR,
TS 3R 9Cg UCAR gd, YA dedid & =il dIeiuR, AMTTe, -l
I 7T AR ol A% UedR g9 IR R dedle $l gearel Uear g |

TR ——THR g (1) & Yo & oy g/ a3 /9 TaR 9
BIRT—

(i) Su—HAvSH,/Tedd JRATT ¥ 20 fHaAMer &1 R § W & A w11 |

(i) T JEARIEd SR el AR 9 15 fhaMier & aRY 4 W & T R
STEl @ folu 99 War Sudel el ® 3R 3 fdhaMiex | 3iftd @ Uge I HRA)
TSl 3 |

(iii) PaRT BT, IHS Y DI &AF H Y G, U [E TR A T8 TR &F b AT
Tl 20 fhariier @ RS & Hiar &1 a3 |

() 9=l @ 9 AMel W ue R Fad FYed 9 gd, 9RRE (WYd) us W Bl
AR Ted JaT, Al ®Ig &1, 39 et § gonfafed Jarera & forg, 39 d @ srgef=
% forg Torm H ot S, 6 @R (Wive) uaet | deef Frgfad / ureiia Wl iR Uit
% IUTHE] B AR T DI Ied Wbrd UlhAT DI A & T Dl T -

il

i1

() w=g S 9 AFel H S PR e Afda  RRe (WYe) ug § e
@W(ﬂﬁﬁaﬂwwaﬁﬁwm S FafAd dar/ Fgfad @ srgerer 9
T IAER W \sqgcm i Syel & HRoT ﬁﬂﬁmwﬁiﬁrwﬁﬁrﬁﬂ%
S aR< ) Ffdd TuH—sus Uai /Ug /dlek H faaR fou 99 @ urs |He
SIG 3R IR o 999 $fs aafdd 9 SR [/ ST

424

W] I8 AR 6 I T ueenRAl &1, {59 W 9=1d & forg faar f&ar s 2, @l
FH 9 HH A q¥ B RYATH fedT HaTl AT UG b WAl AR Ur=a Al 5 fafd
{1, S A B 81, B0

R I8 SR W1 6 S8l B3 AR GEH WD DI AUETSI & HROT G By
S wAT faR @ fofg oM &1 ST &, 98 S99 sivs afdd o Ul gr=fa @
fooR & foTU MU FHS S/ SqHe SIuT |

TEHRO——3f~TH IR B A< DTS YSURI U= & o rar 81 qHsi
ST AfS aR® U JAfHRT Yayd A6 § [T AMUaTd & QR 9IRF 9d H
FRITET fHar o 3Rk R feAiflersss omies wIRfT waMe (RSde= 3
dp=ieT 39 fRAme e AF-Caride AfdRiel) wodl, 1972 @ fH-3 & SUa=If
@ T Wl fhar AT ® &R g aRiwer o fau Y B a1 N ve—afdaid
(Rorded oM d@e=iiet 9 <1 fRrae ucwr A Saiiba AfdRIST) oo, 1985 @
-3 & Syl & raia Wl far a7 81 &R dge| aRiadr & Ay 13 & |

(ii) s?ﬂuqm?@w“mvw?ﬁwﬁwﬁiﬁﬁwwﬁaﬁﬁﬁgﬁﬂﬁqﬁﬁw
(@Y%) Ig TR B T3 MR def |dl, afe BIs 8, AdThlad & folg IToMET
ot S, afe gt fgfed /u=a, S o & q%wqaﬁ'\fﬂ‘cﬁaﬁ'\fmr_wﬁ
el & Iuddl & STFAR @ T3 o
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R @ TS daf JdT DI TN H & S IeET RITHRU BR IHD By
IR qRIFAr et e |

TSI ENT,

IR / —
sifaRad gz |fa (3mgde) |

[Authoritative English text of this Department’s Notification No. Ayur-A (3)-1/2016, dated
26-07-2019 as required under clause (3) of Article 348 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 26th July, 2019

No. Ayur-A(3)-1/2016.—In exercise of the powers conferred by proviso to Article 309 to
the Constitution of India, the Governor of Himachal Pradesh, in consultation with Himachal
Pradesh. Public Service Commission, is pleased further to amend the Recruitment and Promotion
Rules for the post of Senior Ayurvedic Chikitsak (Specialist), Class-I (Gazetted), in the Department
of Ayurveda Himachal Pradesh notified vide this Department’s Notification No. Ayur-A(3)-9/2010
dated 23-3-2013, namely:—

1. Short title & Commencement.—(1) These rules may be called the Himachal Pradesh
Department of Ayurveda, Senior Ayurvedic Chikitsak (Specialist), Class-I1 (Gazetted), Recruitment
& Promotion (1st Amendment) Rules, 2019.

(2) These rules shall come into force from the date of publication in the official Gazette.

2. Amendment of Annexure-A.—In Annexure ‘A’ to the Himachal Pradesh,
Department of Ayurveda, Senior Ayurvedic Chikitsak (Specialist), Class-1 (Gazetted), Recruitment
and Promotion Rules, 2013,

(a) For the existing provision against column No. 7(a)(i) the following shall be substituted,
namely:—

“Essential qualification(s).—(i) M. D. (Ayurveda) of at least 3 (three) years duration
in Kayachikitsa or Balroga or Prasuti Tantra or Shalaya Tantra or Shalkya Tantra or
Panchkarma or Agad Tantra or Swasthvritta or Yoga from an Institution recognized by
Central Council of Indian Medicines/Government of Himachal Pradesh.”;

(b) For the existing provisions against Col. No.11, the following shall be substituted,
namely:—

“By promotion from amongst the Ayurvedic Medical Officers having a recognized
M. D. (Ayurveda) of at least three years duration in the specialty of Kayachikitsa or
Balroga or Prasuti Tantra or Shalya Tantra or Shalkya Tantra or Panchkarma or
Swasthvritta or Yoga or Agad Tantra with at least five years regular service or regular
combined with continuous adhoc service, if any, in the concerned specialty after
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acquiring the concerned M. D. (Ayurveda) degree failing which by transfer/on
secondment basis from amongst the incumbents holding equivalent posts and working
in the identical pay scale from other Departments of State Government.”

Provided that for filling up the posts of Senior Ayurvedic Chikitsak (Specialist), the
following two point posts based roster shall be followed:—

Point No. Category
Ist post Promotee
2nd post Direct recruit

Note.—The roster will be rotated after every 2nd point till the representation to both categories is
achieved by the given percentage. Thereafter, the vacancy is to be filled up from the
category which vacates the post.

(I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such area;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:

Provided further that Officers/Officials who have not served at least one tenure in Tribal/
Difficult/Hard areas shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-1.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas
keeping in view the administrative exigencies/convenience.

Explanation-Il.—For the purpose of proviso I supra the Tribal/Difficult areas shall be as
under-—

1. District Lahaul & Spiti
2. Pangi and Bharmaur Sub-Division of Chamba District
3. Dodra kawar area of Rohru Sub-Division

4. Pandrah Bis Pargana, Munish darkali and Gram Panchayat Kashapat of Ramur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District
6. Bara Bhangal Area of Bainjath Sub-Division of Kangra District

7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shilai Tehsil
in Sirmaur District.
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Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chuni, Kalipar, Mangarh, Thach-bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

Explanation-III.—For the purpose of proviso (I) supra the Remote/Rural Areas shall be as

under:
(1)
(1)

All stations beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

All stations beyond the radius of 15 Kms from State Headquarter and District head-
quarters where bus service is not available and on foot journey is more than 3 (three)
Kms.

(ii1) Home town or area adjoining to area of home town within the radius of 20 Kms. of the

employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to condition that the adhoc appointment/
promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provision of R&P Rules:

(@)

(i)

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis,
followed by regular service/appointment) in the feeder post in view the provision
referred to above, all persons senior to him/her in the respective category/post/cadre
shall be deemed to be eligible for consideration and placed above the junior person in
the field of consideration,

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the
Recruitment and Promotion Rules for the post, whichever is less, Provided further that
where a person becomes ineligible to be considered for promotion on account of the
requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-
serviceman who have joined Armed Force during the period of Emergency and
recruited under the provisions of rule-3 of the Demobilized Armed Forces Personnel
(Reservation of vacancies in Himachal State Non-Technical Service) Rules, 1972 and
having been given the benefit of seniority thereunder or recruited under the provision
of rule-3 of Ex-serviceman (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority
thereunder.

Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment against such posts shall be taken into
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account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.”

By order,

Sd/-
Additional Chief Secretary (Ayurveda).

INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd August, 2019

No. Pub-B(2)-1/2014-1.—The Governor, Himachal Pradesh, on the recommendations of
the Departmental Promotion Committee is pleased to promote the following Assistant Public
Relations Officers, Class-II (Non-Gazetted) to the post of District Public Relations Officer/
Information Officer, Class-I (Gazetted), in the pay band of ¥ 10300—34800 + 5400 Grade Pay, in
Information and Public Relations Department on regular basis with immediate effect:—

o Sh. Sanjay Sood, APRO
J Sh. Kehar Singh, APRO

2. The aforesaid Officers will be on probation for a period of two years in the first
instance from the date of their joining the post. They shall also exercise option for fixation of pay
under the provisions of FR-22, within a period of one month from the date of issue of these orders.

3. The Governor, Himachal Pradesh is further pleased to order their posting on promotion
as District Public Relations Officers/Information Officers as under:—

SI. Name Place of Posting Remarks
No.
1. | Sh. Sanjay Sood DPRO Shimla Against Vacancy
2. | Sh. Kehar Singh DPRO Bilaspur Against Vacancy

They are directed to submit their joining report to this office, through proper channel,
immediately.

By order,

SHRIKANT BALDI,
Addl. Chief Secretary (I. & P.R.).
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INFORMATION & PUBLIC RELATIONS DEPARTMENT

OFFICE ORDER
Shimla-171 002, the 23rd August, 2019

No. Pub-B(2)-9/2017-I-Loose.—On the recommendation of the Departmental Promotion
Committee the following Official of the Information and Public Relations Department is placed as
Assistant Public Relations Officer (Class-II, Non-Gazetted) in the pay band of ¥ 10300—34800 +
% 4200 Grade Pay, on regular basis with immediate effect:—

° Sh. Amarnath, Senior Assistant

2. The above official shall remain on probation for a period of two years. These orders
shall be effective from date of joining the post.

3. The above official is directed to join immediately and send his joining report to this
Department through proper channel. The posting orders will be issued separately.

4. The above official shall exercise option under the provisions of FR-22 read with

Rule-11 of Himachal Pradesh Civil Services Pay (Revised) Rules, 2009, within a period of one
month from the date of issue of this order.

By order,

SHRIKANT BALDI,
Addl. Chief Secretary (I&PR).

Riarg vd o9 @rey faqmT
fg—aa

ST, 22 WX, 2019
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In the Court of Executive Magistrate, Anni, District Kullu (H.P.)
Ravinder Singh .. Applicant.
Versus
General Public .. Respondent.

Subject.—Notice under section 13(3) of Birth & Death Registration Act, 1969.

Ravinder Singh s/o Sh. Jia Lal, resident of V.P.O. Deuri, Tehsil Anni, District Kullu, H.P.
has moved an application in the office of the undersigned accompanying with an affidavit stating
that the birth event of his son born on 10-03-2010 has not been entered in the record of Gram
Panchayat Namhong.

Hence, the general public is hereby made aware through this notice that if any person or
relative have any objection regarding entering birth event of the son of the applicant born on
10-03-2010 in the Panchayat record of Gram Panchayat Namhong, he/she/they may file his
/her/their objection on or before 15-09-2019 before this court. In case of non-filing of any
objection, the ex-parte order will be passed.

Given under my seal and signature on this 14th day of August, 2019.
Seal. Sd/-

Executive Magistrate,
Anni, District Kullu (H.P.).
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