ABSTRACT OF THE CONTRACT LABOUR ACT, 1971

The Act aims at the abolition of Contract Labour in respect of such categories as may be notified by the appropriate Government and at regulating the service
conditions of Contract Labour where abolition is not possible.

APPLICABILITY
This Act applies
® to every establishment in which twenty or more workmen are employed or were employed on any day of the preceding twelve months as contract labour
[Section 1{4}a)]; ) A
® toevery contractor who employs or who employed on any day of the preceding twelve months twenty or more workmen [Section 1(4)(b)].
To whom does it not apply 7 :

It shall not apply to establishments in which work only of an intermittent or casual nature is performed [Section 1(5)(a)].

If a question arises whether work performed in an establishment is of an intermittent or casual nature, the appropriate Government shall decide that question after
consultation with the Central Board or, as the case may be, a State Board, and its decision shall be final [Section 1(5)(b}].

For the purpose of this sub-section, work performed in an establishiment shall not be deemed to be of an intermittent nature :

® if it was performed for more than one hundred and twenty days in the preceding twelve months; or

® ifitis of a seasonal character and is performed for more than sixty days in year.

Administration

The Act is administered by the Central or State Advisory Boards, as the case may be, whereon the Labour Commissioner will be a member [Sections 3 & 4].
Who is principal employer ?
The Head of any office or department of Government or local authority or, in a factory, the owner or occupier of the factory or a person named as the Manager of
the factory under the Factories Act, 1948, is the principal employer under the Act [Section 2(g)].
What are "Wages’ ?
For the purpose of this Act, the expression ‘wages’ shall have the same meaning assigned to it under the Payment of Wages Act. Wages will, therefore, comprise

Basic Pay (B.P.), Dearness Allowance (D.A.), City Compensatory Allowance (C.C.A.), Overtime Wages (O.W.) and Production Incentive. The term also includes

encashment amount of leave, terminal dues, such as, notice pay, retrenchment compensation for Layoff etc., if the contract between the worker and the immediate
employer so provide [Section 2(h)].

Who is a "Workman’ 7 ;
Workman means any person employed in or in connection with a work of skilled, semi-skilled or unskilled, manual, supervisory, technical or clerical nature for

hire or reward, whether terms of the employment are express or implied. The expression ‘'workman’ includes :
(@) any person employed mainly in a managerial or administrative capacity; or ~

(b) a person being employed in a supervisory capacity but draws wages exceeding 500 rupees per mensem or exercises either by the nature of the duties attached
to his office or by reason of the powers vested in him, functions mainly of a managerial nature; or

(¢) a person who is a out-worker, that is to say, a person to whom any articles or materials are given out by on behalf of the principal employer to be made up,
cleaned, washed, altered, ornamented, finished, repaired, adapted or otherwise processed for sale for the purposes of the trade or business of the principal
employer and the process is to be carried out either in the home of the out-worker or in some other premises, not being premises under the control and
management of the principal emplover [Section 2(i}]. :

Contractor to make payment of wageﬁ ’
The Contractor shall be responsible for payment of wages to each contract worker employed by him, such amounts as wages and at such intervals as are agreed
upon in the contract. The Contractor should ensure that the wages are disbursed in the presence of authorised representative of the principal employer.

The obligations of the pvineipa} employer .
In case the Contractor fails to make payment of wages within the prescribed period or makes short payment, then the principal employer shall be liable to make

payment of wages in full or the unpaid balance due, as the case may be, to the contract labour employed by the Contractor and recover the amount so paid from the
Contractor either by deduction from any amount payable to the Contractor under any contract or as a debt payable by the Contractor [Section 21}.

Employers’ Obligations ;
Every principal employer of an establishment shall, under this Act, make an application to the Registering Officer in Form 1 for registration of his establishment. If the
establishment fails to so register, it is prohibited to employ contract labour after the expiry of the period permitted for making the application [Section 7(1) & (2)].
Licensing of Contractors : ' : ’ :

Welfare, safety and health measures

Every principal employer governed by this Act is responsible for maintaining such standards of welfare, safety and health of contract labour as prescribed in detail
in the Act [Sections 16 to 21]. o : ' ,

Registers and records

Registers of contractors ; Every principal employer shall maintain in respect of each registered establishment a register of contractors in Form XII [Rule 74 of 1971].
Employment card : (i) Every contractor shall issue an employment card in Form XIV to each worker within three days of the employment of the worker,

(ii) The card shall be maintained up-to-date and any change in the particulars shall be entered therein [Rule 76 of 1971].
Service Certificate : On termination of employment for any reason whatsoever the contractor shall issue to the workman whose service have been terminated a
Service Certificate in Form XV [Rule 771
Muster Roll, Wages Register, Deduction Register and Overtime Register : (a) Every contractor shall in respect of each work on which he engages contract labour [Rule 78]
® maintain a Muster Roll and a Register of Wages in Forms XVI and XVII respectively : ‘ ‘
Provided that a combined Register of Wage-cum-Muster Roll in Form XVIII shall be maintained by the contractor where the wage period is a fottnight or less;
maintain a Register of Deductions for damage or loss, Register of Fines and Register of Advances in Form XX, Form XXI and Form XXII respectively;
maintain a Register of Overtime in Form XXIII recording therein the number of hours of, and wages paid for, overtime work, if any.
Every contractor shall, where the wage period is one week or more, issue wage slips in Form XIX, to the workmen at least a day prior to the disbursement of wages;
Every contractor shall obtain the signature or thumb impression of the worker concerned against the entries relating to him on the Register of Wages or Muster

Roll-cum-Wages Register, as the case may be, and the entries shall be authenticated by the initials of the contractor or his authorised representative and shall
also be duly certified by the authorised representative of the principal employer in the following manner :

The authorised representative of the principal employer shall record under his signature a certificate at the end of the entries in the Register of Wages or the
(Register of Wage-cum-Muster Roll), as the case may be, in the following form : ‘

Certified that the amount shown in Column No............. has been paid to the workman concerned in MY PIESENCE ON ..vcveeererrvarennns (date) at...ccnercrerrorcenns {place).
Display of the Act ‘ ' )
Every contractor shall display an abstract of the Act and rules in English and Hindi and in the language spoken by the majority of workers in such form as may be

approved by the Chief Labour Commissioner (Central). The contractor shall also display notices showing rates of wages, hours of work, wage period, dates of
payment of wages in conspicuous places at the establishment and the work-site [Rules 80-81(1) & (2)].

Returns

e ¢ 2 &

Every principal employer shall, within fifteen days of the commencement or completion of each contract work under each contractor, submit a return to the
Inspector; intimating the actual dates of commencement and completion of such contract work in Form VI-B [Rule 81(3)]. '

Every contractor shall send half yearly returns in Form XXIV (in duplicate) so as to reach the Licensing Officer concerned not later than thirty days from the close
of the half year [Rule 82(1)].

Every principal employer of registered establishment shall send annually a return in Form XXV (in duplicate) 5o as to reach the Registering Officer concerned not
later than fifteenth February following end of the year to which it relates [Rule 82(2)]. :

Penalties

Contravention of provisions of the Act will attract punishment by way of imprisonment or fine or both.

Available at : INDUSTRIAL &

Dt

COMMERCIAL PRINTS, No. 11, 2nd Cross, Fist Fioor, Opp. Gubbiveeranna Ranga Mandir, Bangalors - 560 008, B - 200ms 13 oo oo




N

. arBlaft wr %ﬂ

o st s o wapd umm%dﬁw% Wwwwmw%{m«mwm il w faeapd @ SeTE W

BN WW%@MWMWW%W@W%WW@Q&M&W%W\WW&&%@W
w&;xzﬁw%mﬁ&m%m&m@mﬂw szwi’wﬁwmm%ﬁwmmﬁwm%m%
MMWWWWW’K '
mmﬁwmmxw
M@Mmmwmwm%mw
o faelh o Tau Erdfe fet

formdl 20, @ aiferw FHBR WRE. &ﬁm@mﬁﬁm&ﬁ%mw w
wmwm%mwmmmm&%mmwwwww 12 are

wwa%&ﬁwmﬁ%mm%mwmmmm v s # ol T o SREA R

oy wet w el mmm”dfmm&fv&fmwmmmwwmwmmmﬁmwnwﬁaﬁmfm
v fy %ﬁwm%wwmmwmwmwvﬂms ~

st wfeaoang

€1} wafen wrsn % :
() W W w g *zzr%wfx & ande, s ard w e s @ wel w e,
() W woRe B WW&W
(m) W &
< {7y ek i,
(%) R, e
{3) @,
() - NE.
{@}MWWWWW&&%MW : R ‘ ,
) o R R e el e k
(w) fg wrm s W e o, B el oy v fem &, wﬁmm*&w i ¥

() wwra - W@?ﬁm%ﬁ%@%mﬁ%mﬂmmwmm e e e e wE ST, SR, BRET, mmmm‘

v i e ot &

() war S () mwwfmww%wﬁw:f&mm%mmmfmmwwmmmmmfammm ‘

v Pl Fefufes wt () Pl el 9 wm L v kkﬁ‘mwmmminﬁ

wﬁmxxm wwmm@ma%mmwww

wwmwﬂwmﬁxwWW%@WW&%WW&WWWW%WﬁWWWWM
e e Wy Wy ¢ 1Y el e v ol o e = e weond w sl

iy " dde @m&m&a@%&ﬁ%&wmwyxw%wwaﬁm%w&wwmmﬁ@w

wmw@%wawww&ww&mwwwmwwﬁw mm s wwwm%mm
v -dwr v R

{v) “if sl WWWWWW“%W m“%mwmmmwmm wgwfm%mwz
# i B Mmms@w@wmmmwwwm%z

eyl e wird sl i St wares § gy g Tl ¢

e w fiafas el wol B Gk el e W Dyt €, w0 Rk

# Propgs &Wﬁﬂ w1 o Peafat

* el s o o wmwmmmm%f%maW%mmmwuﬁﬁwnm@%mmmm :

wwww@mﬁmwm*mw*amammm@mwm&wwwﬁmm%ma@nﬂmﬁmma
km%mwr«ﬁuz%wwﬁtwwwm% ) yo sffr & arri wEER R T T A
v. sttt Pt @ Sl d ¥ e we & Rl iy
aﬁmwm&ms
el @ w0 4 fagen R T8t e s SR () TR R SR (SR
o wif w PringE, %%Mwﬁf%wﬁmm%
v WA W

Mmmww—m ﬁw&wﬁwmwmmw@m%awmwmwmwm
vi, ThwgreaT

3 wmxww@m(w;

M&wmwmwmw%wwwtmw mmﬁwwf{w@ m%ffawmﬁmmﬁm o

w&wmmmmwm@mmwmfw%ﬁ%wm%@mmwwmmamm
%@&%tmmmmmwwwmmmmwwmﬁamﬁmmwmwmam
mmwwm%mm@m&mm%mmw%mm%x o

v, sl wr wem

e ey i S Prers, kT T il W gy fafifde wﬁ% & W?“'F{‘ zﬁWW@M =
Wa‘m@mmmﬁwwmwmm{mwwm& .

vtzzv%ww%mmwm

S, wifeah S wevR
R T me’“ﬁg@f@m o o

TR B W«mt‘mwﬁmmwﬁwﬁa e sgfanst

mwzxww&mmm
1%, %@Wf’éﬁx:&wx

vgﬁwmwmmfwmrﬁmwwmawm mewmmm me'

S e W W e Wﬁxﬁwmamwwmm%%ﬁ&@mmmmmmw
2. el e ), Fore svfbram vy Wien o, Sl e v e IR AW T, TR

mmmmww%%mﬁwmmwmwﬁﬁf&m mwﬁmwﬁw &WWW# s

S 002

& wa-w fesfla g B -
(1) wfa yermmeim el

{2y s warers o wlipy mwww%mmwmmmm?wmwmamm mﬁ:ﬁfmﬂm?ﬁ ‘

mw@%uﬁm wd i wded wh g 9 s o

3 e mmwmm wmmﬁmwmmmvzmﬁwamm m‘ﬁﬁm{mmmwm
vﬁt@m&%mﬁmmm Tt e W SR T St W o R, e, e 317 W ) s HOT

sl | zmaw‘mfmmm@%{Wwﬁwﬂmsﬁwmwmmmwmwmw ; ki;:

vty et TR W WY mmmmﬂw&wmm%&mwmﬁmﬁ :
e ey Y oo 8w mc«r Wéw*ﬁmmm%wmmmﬁm 'zr
mq&mmm@gﬁﬁ%‘%% : N W

A, wifey WWWMW :
L, e, S \r%mm e,

W%W%Wﬁ%mw wwm w1 i AR W R
Wl : ;WWMM“&W@WWW“‘ d Wwaﬁmﬁwww ;
e e W W ¥ o Prafam wfrg 0w @ Al geiUIe 7L
sfist 8) w100 W e g, Bl d g Tw AR it o TR PR A '
wafafaite srgw @%WW ; nv&mMmmww
SR T S w0 R 0 :
s g WW@?WWWW%W e e e 6 ek
oy W e W Bl wed W g y;mmﬁm&mm’n%tsm%&
mmwmﬁm%mm&mé s SR R % W
frosd ® s famewy T BRI - m@w%mmsm
Y- ﬁf&gmmweﬁmwwwwmw i wonel Wl Ton A P W wee
e W ‘ : | wt e el 10271 47 e w i
; iy 74 et o) T W Hie AR W
frmam s d 7 R ol
sk gl e frasit # warm v § yerd g  fape v g P w vele
%me&%zm%a '@%«smx'ta © wiart mufy 10271 8 7 R
vy v w6 e S GRS
&Wm%wmmmws

| e A 60 feR ¥ W, fus:mm%mﬁz
; mwgfaw #&Wﬁ‘twﬂ@ﬂ Qé‘tmf‘u

i W*sﬁmmwﬁamm;

&KMWW&WMWMWW@WHW}WW B SR (R ) S

k%
iy i gt
- W WWWMW%W&IWWW

mﬁzmwmwmmwam ‘

‘ rxfmﬁm

gggq%wwwmwrmmm mm megﬁmm@m ;

 7‘§3'&%§

xxﬁw

ng ~ WWWKYWW& q&wﬁ gt
T ﬁf«ﬁm HH G YR g .
Y W@:m%uw e
“‘7~fw&|a:‘| mmémﬁmm W&w '
ey TR 25 whgenad & ford
o a&zw«%wmsw‘%w
ST e
wrfiver swaw g ‘Mzmmmﬁmmww , fergrr el w1 T S P @
T % e N R O W W W w1 iy el 102,71 8
' S ufi TR NG @ W WS 9 7 for M A W
m%mﬁmmmanz g%mﬁmmmm
~ 7 fer W SR

Uﬁﬁmmmzﬁm \i‘mﬁfwﬁ mﬁwmﬁwﬁa&aﬁ?m&mxmﬁwmm

s
QWPWWW m*awmaﬁmzﬁwﬁ
W&

Xt xm;&wm

{f)mwﬁwm qwmamﬁmmmmwﬁummxmms

o Wg\)qummm&mwmwmwmwmmar&fw«fm&q%ﬁwmw
W‘fﬁ

i et w T v vt e w o deal R WA g W SR S sl
(m}WW%W@WWWW{HWW%W%%VW~MW3%W&'@
vv*zmm‘gfxﬁmmﬁ . N
% foa vt & e ﬁw
T B e e R
(v)mquﬁm%amwmq@vmmmemmmm«mmm%@WMW
- (viy worglh s Falt wdlt W forarg wogh warw wfufran, 1936 W sl wivig, aprbre w4 sy
i m)Mma&mgm&mmmwwﬁwfa:ﬁzn@ammmwﬁwaxﬁm%wwm

~~jm’r‘a¥*ztmm
XM rﬁm‘r:x?ﬁm

V3w P wRmet emw mm;

{swmmmmﬁtmmmzﬁmzm&mm si;zm m“mﬁ mf’wﬁmmmmwmwﬁa
w3 wﬁmm:fmmmwmﬁwz@mwm st wrdt woms

‘ xmwmmfmrxﬁwmm~ ,

() W'ﬂfﬁ'
sw) vl el
o m@xﬁmwm:

m&fuﬁmmfmﬁmmaﬁtmﬁﬁnmwwmm&mmqum:
! e i s T T T S W Sl W s w s o o e e 3 e o

% i Tl v e ST sivera, WMWWMWWMWWWMW

X, mm; .

g R Wmﬁa W{ﬁwﬁm&m gl e ) g Wﬂmmm%wmwmnﬁmam

| ‘ﬁ‘mmmmmxﬁmmmm maﬁxfm#mm%wmmw@mw&mmam
‘nw\'\fmas’rms T

aﬁm:ﬁuﬁwmm%mwm Wa&mﬁmmmmawmmﬁmm

) ThorerTen AR w W S

ﬁfm mﬁ‘&mszm %1 wan S W N e o W w1 waiy s R
aéwm‘wm»WﬁWWWmemmwm f&rmxma%émm

n a%mre{mmwwm%mm

m@m,w:mm(m)m&ﬁmw ﬂuﬁmww&am&mﬁmﬁm?«&aﬁmm%mﬁ
BRI T R | Wﬂmmwwﬁmﬁnwmmﬁmwﬁwmm«

XVL, 3%

; wmmwmﬁmmmw m&fuﬁmmmmmﬁa&m o1 iy W
maxmmnﬁﬁw

gﬁmmammmwww&xm g wvgET, fews! wafydm e
o

"~~WW’WYM e Bt R E ek Wm;mwgwwﬁawwgmww
T S 30 T T R TR U] 8T ST RIS W W%WW@W oL WO W TR W
a«‘&mmmmmﬁﬁmw:ﬁmam et T A T mmmwwﬁmewm
wmmw%%mm%wm%s L ey :

{f‘}mmﬁmafummﬁméw ‘kwmwmwm uthmfwrmmm

‘tﬁéﬁ&mwﬁvﬁmmﬁmmmﬁ &WWW*«%WWmewwﬁ Frrer s
e A W AR 3, W

S e A WA, S H RS g, Sl e AR e 9
mrxmufaii’%mwm *ﬁmﬁmsmmmwm%fmmwfm?ﬁwms{@mmm
fw « mwmm% o7 A

ﬁfkmwﬁa‘wafummwwhmmmt@mmnmwmmfﬁx%f*&m ¥ e it
%.maz«mmw e mﬁ“&wﬁqwmm&mwﬁ m:gvcrm wqmm«mmm@m

xvnmmamm

e v&w&fwmﬁmwwm mwmmwmmﬁmwwmmmvmmmw

‘~Wmmmmﬁnmmﬁa »f:wmmn amﬁmsﬁrﬁwmwmmw‘zﬁmmwﬁam;
"‘:xvxtt ﬁﬁmaﬁtw&mf ‘

o bk e ﬁftw~ i

- (m}mmﬂmwnu%umm m&fu&wmmﬁhmmﬁmsﬁmmamwmmm
.,m%mmmmmmewmmmwwm@ma%mw SREiR AR
wﬁwwwummmmwmw% e o ferd a1 foan W vl R W,

""" (@)@WWW@&W{WW%@WWWW%M&(W%WW%WWW

]mwma%wmwwm%

- e e felt s @ ol frdt ﬁm%wwmmﬂm%mmmw Mmefm
mméwr)&r%m mmmki meﬁmﬁmm%%%wmﬁwmmuﬁw

. ammmmw,; .

{u)riaszﬁxﬁwm qwmﬁsm&fuﬁmﬁ wﬁwfmﬁ@amuamwnmwﬁmmm
(x}q@mﬁﬁmﬂmmmm%a&mm%aﬁmg

“Ag pir Min. of Labour & Hebabilitation (Degartment of Lubous & Empiwmmt) No, 8- iwxmnmm (D 16 1‘ 19‘?2

“ ‘J;AIN B“OQ‘K DEPQT

4, Om} PVR Plaza, Cﬁm&ugm Niac& ‘New i)eiht HQ Gm
Phone © 23416tm102133 -Empii ma@;wbcemewﬁ com




